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ïì‰¶ º®‰î ïè˜Š¹ø àœ÷£†Cˆ 
«î˜îL™ 12,838 ðîMèÀ‚° 
«î˜î™ ïì‰¶, º®¾èœ 

ÜPM‚èŠð†´œ÷ù. ÞF™ Fºè 
Ã†ìE ñ£ïèó£†CèO™ 80 êîiî 
ªõŸPè¬÷»‹, ïèó£†CJ™ 70 êîiî 
ªõŸPè¬÷»‹, «ðÏó£†CèO™ 65 
êîiî ªõŸPè¬÷»‹ ªðŸÁœ÷ù. 
ÜFºè¬õŠ ªð£Áˆîõ¬ó 15 êîiî 
ªõŸP¬ò ªðŸÁœ÷¶. ñ¬øºèˆ 
«î˜îô£è ïì‰î¶ Fºè¾‚° 
IèŠªðKò ô£ðñ£è Þ¼‰î¶.

ïè˜Š¹øˆ¶‚° ñ†´«ñ ïì‰î 
«î˜î™ â¡ðî£½‹, ñ¬øºèˆ 
«î˜î™ â¡ðî£½‹ Þî¡ º®¾è¬÷ 
å†´ªñ£ˆî îIöèˆ¶‚è£ù º®õ£è 
â´ˆ¶‚ªè£œ÷ º®ò£¶. Ýù£™, 
Ü«î«õ¬÷J™ îIöè ÜóCòL¡ 
âF˜è£ô «ð£‚° °Pˆî Cô «ó¬èè¬÷ 
ïè˜Š¹ø àœ÷£†Cˆ «î˜î™ º®¾èœ 
è£†´A¡øù.

°PŠð£è Ü¬ñ„ê˜èœ 
ªê‰F™ð£ô£T, «è.â¡.«ï¼ ÝAò 
Þ¼õ¼‹ ÜFºèM¡ «è£†¬ìò£è 
Fè›‰î «è£¬õ, «êô‹ ñ£ïèó£†C 
èO™ IèŠªðKò ªõŸP¬ò Fºè¾‚° 
ªðŸÁˆ î‰î¬î Ü‚è†CJù˜ 
IèŠªðKò ê£î¬ùò£è ð£˜‚A¡øù˜. 
ÜFºè¬õŠ ªð£Áˆîõ¬ó ð£üè 
Þ¡P Fºè¬õ âF˜ªè£œõ¶ Cóñ‹ 
â¡ø Åö™ à¼õ£A»œ÷ù.

ð£üè Þ™ô£ñ™, è¡Qò£°ñK, 
F¼ªï™«õL, ªî¡è£C, «è£¬õ, 
ªð£œ÷£„C, côAK, ß«ó£´, 
ªî¡ªê¡¬ù, ñˆFò ªê¡¬ù, ñ¶¬ó 
ÝAò 10 ñ‚è÷¬õˆ ªî£°FèO™ 
Fºè¬õ, ÜFºèõ£™ âF˜ªè£œ÷ 
Þòô£¶ â¡ø Åö™ à¼õ£A»œ÷¶. 
Þ‰î ð°FèO™ ð£üèM¡ õ£‚° õƒA 
ÜðKIîñ£è àò˜‰¶œ÷¶ îIöè 
ÜóCòL™ IèŠªðKò ÜF˜õ¬ôè¬÷ 
à¼õ£‚A»œ÷¶.

Þ‰î Ü÷¾‚° õ£‚° õƒA 
àò˜õîŸ° è£óí‹ â¡ù â¡ð¬î 
ÝŒ¾ ªêŒî£™ º¡ù£œ ºî™õ˜ 
ªüòôLî£ ñ¬ø¾‚°ŠH¡ èì‰î 
5 Ý‡´è÷£è ð£üè ªêŒ¶ õ¼‹ 
ÜóCò™ ïè˜¾èœ î£¡ º‚Aò‚ 
è£óí‹. 2004 ñ‚è÷¬õˆ «î˜î½‚°Š 
H¡ Ã†ìEJ¡P îMˆ¶‚ 
ªè£‡®¼‰î ð£üè¾‚°, ÜFºè 
Ã†ìE A¬ìˆî¶. Üˆ«î˜îL™ 
«î£™M ãŸð†ì£½‹ Ãì 2021 
ê†ìŠ«ðó¬õˆ «î˜îL™ ÜFºè 
Ã†ìE 40 êîiî õ£‚° õƒA¬ò 
â†´õîŸ° à‰¶ ê‚Fò£è Þ¼‰î¶ 
ð£üè î£¡ â¡ð¶ ñÁ‚è º®ò£î 
à‡¬ñ.

àˆîóŠHó«îê‹, dè£˜, 
ñè£ó£w®ó‹ «ð£¡ø õìñ£GôƒèO™ 
Þ‰¶ åŸÁ¬ñ Ü®Šð¬ì¬ò ¬ñòñ£è 
¬õˆ¶ êÍè gFò£ù è†ì¬ñŠ¹ 
ªêŒ¶ õ£‚° õƒA¬ò àò˜ˆ¶õ¶ 
«ð£ô îIöèˆF½‹ êŠîI¡P êÍè 
gFò£è õ£‚° õƒA¬ò àò˜ˆ¶‹ 
ºòŸCJ™ ÞøƒAò¶ ð£üè. 

ªè£ƒ° ñ‡ìôˆF™ Ü¼‰îFò˜ 
õ£‚° õƒA¬ò °P¬õˆ¶ ñ£Gôˆ 
î¬ôõó£è â™.º¼è¬ù GòIˆî¶, 
H¡ù˜ ñˆFò Ü¬ñ„ê˜ ðîM 
õöƒAò¶, ªè£ƒ° «õ÷£÷˜ ñŸÁ‹ 
Hø êÍèƒèO™ Þ¼‚°‹ ð®ˆî 
Þ¬÷ë˜è¬÷ èõ¼‹ õ¬èJ™ 
ªè£ƒ° «õ÷£÷˜ êÍèˆ¬î„ 
«ê˜‰î Þ÷‹ äHâv ÜFè£Kò£ù 
«è.Ü‡í£ñ¬ô‚° ñ£Gôˆ 
î¬ôõ˜ ðîM¬ò õöƒAò¶, 
ªî¡ñ£õ†ìƒèO™ Fó£Mì 
è†Cè÷£™ ¬èMìŠð†ì G¬ôJ™ 
Þ¼‰î «î«õ‰Fó°ô «õ÷£÷˜èÀ‚° 
Üõ˜è÷¶ êÍèŠ ªðò˜ ñ£Ÿøˆ¶‚° 
àîMò¶ àœO†ì õ£‚° õƒA¬ò 
àò˜ˆî àî¾‹ ð™«õÁ êÍè gFò£ù 
Ü¬ê¾è¬÷ ð£üè ªêŒ¶ªè£‡«ì 
Þ¼‚Aø¶. 

è£ô‹ è£ôñ£è Fºè âF˜Š¹ â¡ø 
Ü®Šð¬ìJ™ ÜFºè¾‚° õ£‚èOˆ¶ 
õ‰î Hó£ñí˜èœ, ªüòôLî£ 
ñ¬ø¾‚°ŠH¡ ÜFºèM™ îƒèÀ‚° 
àKò HóFGFˆ¶õ‹ A¬ì‚èM™¬ô 
â¡ø ÝîƒèˆF™ Þ¼Šð¬î 
àí˜‰¶, Ü„êÍè õ£‚°è¬÷»‹ 
Þ‰î º¬ø ªð¼‹ð£¡¬ñò£è 
èõ˜‰F¿ˆF¼‚Aø¶ ð£üè.

Þ¶«ð£¡ø ð™«õÁ è£óíƒè÷£™ 
ªî¡ñ£õ†ìƒèœ, ªè£ƒ° ñ‡ìô‹ 
ñŸÁ‹ ªî¡ªê¡¬ù ñ‚è÷¬õˆ 
ªî£°F‚°†ð†ì ð°FèO™ àœ÷ 
ïè˜Š¹ø àœ÷£†CèO™ ð£üè 
°PŠHìˆî‚è â‡E‚¬èJ™ ñ£ñ¡ø, 
ïè˜ñ¡ø, «ðÏó£†C ñ¡ø àÁŠHù˜ 
ðîMè¬÷ ¬èŠðŸP»œ÷¶.

«î«õ‰Fó°ô õ£‚° õƒA: 
è¡Qò£‚°ñK ñ£õ†ìˆF™ àœ÷ 

U‰¶ ï£ì£˜èœ ð£üè ªî£ìƒèŠð†ì 
è£ô‹ ºî«ô Ü‚è†C‚° õ£‚èOˆ¶ 
õ¼A¡øù˜ â¡ð¶ ªîK‰î Mûò‹ 
î£¡. Ýù£™, ÞŠ«ð£¶ Ü¬î 
î£‡®»‹ U‰¶ ï£ì£˜ õ£‚° 
õƒA ð£üè¬õ «ï£‚A ïè˜‰¶œ÷¶ 
ªîKòõ‰¶œ÷¶. 

M¼¶ïè˜ ñ£ïèó£†CJ™ å¼ 
ñ£ñ¡ø àÁŠHù˜ ðîM, F¼ªï™«õL 
ñ£õ†ìˆF™ F¬êò¡M¬÷, ðí‚°®, 
º‚°ì™, õì‚° õœOÎ˜, Éˆ¶‚°® 
ñ£õ†ìˆF™ è£ù‹, ªî¡F¼Š«ðó¬õ, 
Ý˜.âv.ñƒèô‹ ÝAò «ðÏó£†CèO™ 
ð£üè °PŠHìˆî‚è «ðÏó£†C 
àÁŠHù˜ ðîMè¬÷ ¬èŠðŸP»œ÷¶. 
F¼ªï™«õL ñ£ïèó£†CJ™ 9 êîiî 
õ£‚°è¬÷ ð£üè ªðŸÁœ÷¶. Þ¶ 
«î«õ‰Fó°ô «õ÷£÷˜, U‰¶ ï£ì£˜ 
êÍè õ£‚°èœ ðƒèOŠ¹ Þ¡P Þ‰î 
Ü÷¾‚° ð£üèõ£™ õ£‚° õƒA ªðø 
º®ò£¶ â¡ð«î à‡¬ñ.

Ü«î«ð£ô, «î«õ‰Fó °ô 
«õ÷£÷˜èœ ð£üèM¡ õ£‚° 
õƒAò£è ñ£PJ¼‚A¡øù˜ 
â¡ðîŸè£ù ê£¡ÁèÀ‹ «î˜î™ 
º®M™ ªîKòõ‰¶œ÷¶. Éˆ¶‚°® 
ñ£õ†ì‹ M÷£ˆF‚°÷‹, 
ÿ¬õ°‡ì‹, ªî¡è£C ñ£õ†ìˆF™ 
ê£‹ðõ˜ õìè¬ó, âv.¹É˜, 
«ñôèó‹, õìè¬ó W›Hì£¬è, èºF 
«ðÏó£†Cèœ, ó£ñï£î¹ó‹, ðóñ‚°® 
ïèó£†CèO½‹ Þ‰î º¬ø ð£üè îì‹ 
ðFˆ¶œ÷¶. èìÖ˜ ñ£ïèó£†CJ™ 
ÝFFó£Mì¼‚° å¶‚èŠð†ì 28 
õ¶ õ£˜®™ ÜFºè, è£ƒAó¬ê 
ªìð£C† Þö‚è ¬õˆ¶ ºî™ 
Þìˆ¶‚° º¡«ùP»œ÷¶ î£ñ¬ó 
C¡ù‹ â¡ð¬î ð£˜‚°‹«ð£¶ 
õìîIöèˆF½‹ ð£üè õ÷¼õîŸè£ù 
Ü®ˆî÷‹ à¼õ£AJ¼ŠðîŸè£ù 
ÜP°Pèœ ªî¡ðìˆ ªî£ìƒA»œ÷¶.

Fó‡ì Hó£ñí˜ õ£‚° õƒA: 
Ü«î«ð£ô, ªüòôLî£ ñ¬ø¾‚°Š 

H¡ Þó†¬ì Þ¬ô¬ò îM˜ˆ¶M†´, 
î£ñ¬ó‚° Þ‰î º¬ø Hó£ñí˜èÀ‹ 
å¡Á Fó‡´ õ£‚èOˆ¶œ÷ù˜. 
Hó£ñí˜èœ ªð¼‹ð£¡¬ñò£è àœ÷ 
ªê¡¬ù ñ£ïèó£†CJ™ 134 õ¶ 
õ£˜®™ ð£üè «õ†ð£÷˜ àñ£ Ýù‰ˆ 
ªõŸP ªðŸÁœ÷«î ÞîŸ° Iè„Cø‰î 
àî£óí‹. 

«ñ½‹, ªê¡¬ù ñ£ïèó£†CJ™, 
ªî¡ªê¡¬ù ñ‚è÷¬õˆ ªî£°F 
ñŸÁ‹ ¶¬øºè‹ ê†ìŠ«ðó¬õˆ 
ªî£°F‚°†ð†ì ð°FèO™ 19 
õ£˜´èO™ ð£üè Þó‡ì£õ¶ 
Þìˆ¬îŠ ªðŸÁœ÷¶. Þ¶õ¬ó 
Þ™ô£î Ü÷¾‚° ªê¡¬ù 
ñ£ïèó£†CJ™ 8 êîiî õ£‚°è¬÷»‹ 
ð£üè ªðŸÁœ÷¶. Ü«î«ð£ô, ÿóƒè‹ 
ïèó£†CJ™ 1, 2 õ¶ õ£˜´èO™ 2 õ¶ 
Þìˆ¬î ð£üè H®ˆ¶œ÷¶. 

ªè£ƒ° ñ‡ìô‹:
Þ«î«ð£ô, ªè£ƒ° ñ‡ìôˆF™ 

ªõŸPè¬÷ ªðø º®ò£M†ì£½‹, 
ð£üèM¡ õ£‚° õƒA èEêñ£è«õ 
àò˜‰¶œ÷¶. °PŠð£è «è£¬õ 
ñ£ïèó£†CJ™ 9 êîiî õ£‚° õƒA 
ªðŸø¶, F¼ŠÌ˜ ñ£ïèó£†CJ™ 
2 ñ£ñ¡ø àÁŠHù˜è¬÷ 
¬èŠðŸPò¶ì¡ å¼ õ£˜®™ 2 
õ¶ Þìˆ¬î»‹ ªðŸø¶, ß«ó£´ 
ñ£ïèó£†CJ™ õ£˜´è¬÷ 
¬èŠðŸø£M†ì£½‹ 2011 àœ÷£†Cˆ 
«î˜î½ì¡ åŠH´‹ «ð£¶ ð£üèM¡ 
õ£‚° õƒA àò˜‰F¼Šð¶, F¼ŠÌ˜, 
ß«ó£´ ñ£ïèó£†CèO™ ²ñ£˜ 6 
êîiî‹ ªðŸÁœ÷¶ àœO†ìõŸ¬ø 
¬õˆ¶ ð£˜‚°‹«ð£¶ ªè£ƒ° 
ñ‡ìôˆF™ ð£üè Ýöñ£è «õÏ¡P 
õ÷óˆ ªî£ìƒAJ¼Šð¬î àíóô£‹. 

ªè£ƒ° ñ‡ìôˆF™ 2011 ºî™ 
Þ¶õ¬ó ïì‰¶œ÷ ê†ìŠ«ðó¬õ, 
ñ‚è÷¬õ, àœ÷£†Cˆ «î˜î™ ÞõŸ¬ø 
º¿¬ñò£è ÝŒ¾ ªêŒî£™ ªî£ì˜‰¶ 
2019 ‚° Hø° ð£üèM¡ õ£‚° õƒA 
Yó£è àò˜‰¶ õ¼Aø¶ â¡A¡øù˜ 
ÜóCò™ «ï£‚è˜èœ.

ï£‹ îIö˜ è†C:
ñ£Gô‹ º¿õ¶‹ Yó£ù õ£‚° 

õƒA¬ò ¬õˆF¼‰î£½‹ å¡«ñ¡ 
Ý˜I â¡ø Ü®Šð¬ìJ™ î£¡ 
Þòƒ°Aø¶. àœÙ˜ ªê™õ£‚° I°‰î 
Þó‡ì£‹ è†ìˆ î¬ôõ˜èœ ò£¼‹ 
Þ™ô£îî£™ Ü‚è†Cò£™ àœ÷£†Cˆ 
«î˜î™è¬÷ °PŠð£è àœ÷£†CJ™ 
ñ¬øºè «î˜î¬ô âF˜ªè£œõ¶ 
IèŠªðKò Cóññ£è«õ Þ¼‰î¶ 
â¡ð¬î Þˆ«î˜î™ º®¾ è£†´Aø¶. 

2019 áóè àœ÷£†Cˆ «î˜îL™ ï£‹ 
îIö˜ è†C‚° å«ó å¼ å¡Pò‚°¿ 
àÁŠHù˜ ðîM î£¡ A¬ìˆî¶. 
Ýù£™, Ü´ˆ¶ ïì‰î ê†ìŠ«ðó¬õˆ 

«î˜îL™ Ü‚è†C‚° 6.85 êîiî õ£‚° 
õƒA A¬ìˆî¶. Ü«î«ð£ô Þ‰î 
º¬ø 6 «ðÏó£†C ñ¡ø àÁŠHù˜ 
ðîMè¬÷ è¡Qò£°ñK ñŸÁ‹ 
ªî¡è£C ñ£õ†ìƒèO™ Þ¼‰¶ 
Ü‚è†C ªðŸÁœ÷¶. e‡´‹ å¼ 
ªð£¶ˆ «î˜îL™ î£¡ Ü‚è†CJ¡ 
ðôˆ¬î èí‚Aì º®»‹.

ð£ñè:
Þ‚è†C ïè˜Š¹øˆF™ ªê™õ£‚° 

ªè£‡ì è†C Ü™ô. è£óí‹, 
2011 àœ÷£†Cˆ «î˜îL™, ïè˜¹ø 
àœ÷£†CèO™ 2 êîiî õ£‚°è¬÷ 
ñ†´«ñ ªðŸø¶. Ý¬èò£™ 
ð£ñè¾‚° CÁ êÁ‚è™ ãŸð†´œ÷¶ 
â¡ð¶ à‡¬ñ. Ýù£™, ð£ñè 
îù¶ õ£‚°èO™ å¼ °PŠH†ì 
êîiîˆ¬î ÜFºèMì‹ Þö‰¶œ÷¶ 
â¡ð«î à‡¬ñ. Þ¶ Ü´ˆ¶ õ¼‹ 
ªð£¶ˆ«î˜î™èO™ ÜFºè¾ì¡ 
Þ¬í‰¶ ðòE‚è «õ‡®ò 
G˜ð‰îˆ¬î à¼õ£‚A»œ÷¶. 

õ¡Qò˜èœ ÜFºè¬õ îƒè÷¶ 

ªê£‰î è†Cò£è ð£˜‚°‹ G¬ô 
à¼õ£A»œ÷¶. î¼ñ¹K ïèó£†CJ™ 
ÜFºè õ½õ£ù «ð£†®¬ò ªè£´ˆ¶ 
ð£ñè Üƒ° i›‰¶œ÷«î ÞîŸ° Cø‰î 
àî£óí‹. ð£ñè¬õ ªð£Áˆîõ¬ó 
5 ñ£ïèó£†C àÁŠHù˜èœ, 48 
ïè˜ñ¡ø àÁŠHù˜èœ, 73 «ðÏó£†C 
àÁŠHù˜èœ âù 128 ðîMè¬÷ 
ªðŸÁœ÷¶. Ü‚è†C‚° âù ê£Fò 
ðô‹ Þ¼Šðî£™ î£¡ æó÷õ£õ¶ 
Þ‚è†C ïè˜Š¹ø àœ÷£†Cˆ «î˜îL™ 
î£‚°Š H®ˆ¶œ÷¶.

Üñºè:
3 ñ£ïèó£†C àÁŠHù˜èœ, 33 

ïè˜ñ¡ø àÁŠHù˜èœ, 66 «ðÏó£†C 
àÁŠHù˜èœ âù 102 ðîMè¬÷ 
¬èŠðŸP»œ÷¶. «ñ½‹, åóˆîï£´ 
«ðÏó£†C¬ò ¬èŠðŸP»œ÷¶. 
Üƒ° 2011 ºî™ 2016 õ¬óJô£ù 
è£ôè†ìˆF™ «ðÏó£†Cˆ î¬ôõó£è 
Þ¼‰î «êè˜ ªê™õ£‚è£ùõ˜ 
â¡ð¶‹, ÜŠð°FJ™ Üõ¼‚° ï™ô 
ªðò˜ Þ¼Šð¶‹ ªîKòõ‰¶œ÷¶. 
Þ¶«ð£¡ø ªê™õ£‚° I‚è ïð˜èœ 

ÜñºèM™ Þ¼Šð¶‹, ªì™ì£ ñŸÁ‹ 
ªî¡ñ£õ†ìƒèO™ ê£Fò ðôˆ¶ì¡ 
Üñºè¾‚° õ£‚°èœ A¬ìŠð¶‹ 
æó÷¾ ðîMè¬÷ ªðø è£óí‹.

«îºFè, ñ.c.ñ:
«îºFè¬õ ªð£Áˆîõ¬ó 33 

àÁŠHù˜ ðîMè¬÷ ªðŸÁœ÷¶. 
ñ‚èœ cF ñŒòˆ¬î ªð£Áˆîõ¬ó 
ïè˜Š¹ø è†Cò£è¾‹, ï®è˜ 
èñ™ý£ê¡ â¡ø åŸ¬ø H‹ðˆ¬î 
ï‹H«ò Ü‚è†C ïè˜Aø¶ â¡ð¶‹ 
ªîK‰î à‡¬ñ. Þ‰î «î˜îL™ 
ÌxTò‹ ªðŸP¼‰î£½‹, èñL¡ 
ÜóCò™ ó£xTòˆ¶‚° Þˆ«î˜î™ 
ºŸÁŠ¹œOò£è Þ¼‚°‹ âù ªê£™ô 
Þòô£¶. è£óí‹, 2024 ñ‚è÷¬õˆ 
«î˜îL™ Fºè, ÜFºè è†CèO™ 
Ã†ìE ÜóCòL™ º‚Aòˆ¶õ‹ 
A¬ì‚°‹.

îQˆ¶ G¡ø è†CèO™ ðîMèO¡ 
â‡E‚¬è Ü®Šð¬ìJ™ 
ð£˜‚°‹«ð£¶ ð£ñè Í¡ø£õ¶ ªðKò 
è†Cò£è à¼ªõ´ˆ¶œ÷¶ â¡ð«î 
à‡¬ñ. Þ‰î «î˜î™ º®¾è¬÷ ÝŒ¾ 
ªêŒî£™ 2024, 2026 ªð£¶ˆ«î˜î™èO™ 
ÜFºè ÜFè£óˆ¶‚° õ¼‹ Ü÷¾‚° 
ªõŸP¬ò ªðø «õ‡´ªñQ™ ð£üè, 
ð£ñè ÝAòõŸ¬ø Üóõ¬íˆ¶ 
ªê™õ¶ Iè¾‹ ÜõCò‹ â¡ð¬î«ò 
àí˜ˆ¶Aø¶. Ü«î«ð£ô, ï®è˜ 
èñL¡ ñ.c.ñ, ®®M. FùèóQ¡ 
Üñºè ÝAò è†CèÀ‚°‹ ÞQõ¼‹ 
ªð£¶ˆ «î˜î™èO™ Fºè, ÜFºè 
Ã†ìEJ™ õL¬ñ¬ò àò˜ˆ¶‹ 
õ£ŒŠ¹ A¬ì‚°‹.

ò£˜ Ü‰î ÜF˜wìê£L?

ªê¡¬ù‚° Ü´ˆ¶ â™¬ô 
Ü÷M½‹, õ¼õ£Œ Ü÷M½‹ 
«è£¬õ î£¡ ªðKò ñ£ïèó£†C 
â¡ø Ü‰îv¬î ªðŸÁœ÷¶. 
ªè£ƒ° ñ‡ìôˆF¡ º‚Aò 
ïèó£è «è£¬õ Fè›õî£™ 
Þ‹ñ£ïèó£†CJ™ «ñò˜ ðîM¬ò 
¬èŠðŸø º‚Aò ÜóCò™ è†Cèœ 
Þ¬ì«ò è´‹ «ð£†® Gô¾‹. 

«è£¬õ ñ£ïèó£†C «ñò˜ 
ðîM¬ò Þ¶õ¬ó Fºè 
ÜôƒèKˆî¶ Þ™¬ô. 1996, 
2006 Ý‹ Ý‡´èO™ ïì‰î 
àœ÷£†Cˆ «î˜îL™ Fºè 
Ã†ìE Þ‹ñ£ïèó£†C¬ò 
¬èŠðŸPò «ð£¶‹ 1996 Þ™ 
îñ£è£ è†C‚°‹, 2006 Þ™ 
è£ƒAó²‚°‹ Þ‹ñ£ïèó£†CJ¡ 
«ñò˜ ðîM å¶‚èŠð†ì¶.

ÞîŸA¬ì«ò 2001, 2011 Ý‹ 
Ý‡´èO™ Þƒ° «ñò˜ ðîM¬ò 
ÜFºè ÜôƒèKˆî¶. Þ‰G¬ôJ™ 
2021 «ðó¬õˆ «î˜îL™ ñ£Gô‹ 
º¿õ¶‹ Fºè ªð¼‹ð£¡¬ñ 
ÞìƒèO™ ¬èŠðŸPò«ð£¶‹, 
ªè£ƒ° ñ‡ìôˆF™ H¡ù¬ì¬õ 
ê‰Fˆî¶. 

ïè˜Š¹ø àœ÷£†Cˆ «î˜î½‚° 
º¡¹ «è£¬õJ¡ ªð£ÁŠ¹ 
Ü¬ñ„êó£è ðEòñ˜ˆîŠð†ì 
Ü¬ñ„ê˜ ªê‰F™ð£ô£T, 
å¼ ô†ê‹ «ðKì‹ ñÂ‚èœ 
õ£ƒA ÜõŸÁ‚° b˜¾è‡ì¶, 
ñ£ïèó£†C ð°FèO™ ð™«õÁ 
õ÷˜„CŠðEè¬÷ «ñŸªè£‡ì¶ 
âù ð™«õÁ àˆFè¬÷ 
¬èò£‡ì£˜. ÞîŸ° ¬è«ñ™ 
ðô¡ A¬ì‚°‹ õ¬èJ™ 
ïè˜Š¹ø àœ÷£†Cˆ «î˜îL™ 100 
õ£˜´èO™ 96 Þìƒè¬÷ Fºè 
Ã†ìE ¬èŠðŸP IèŠªðKò 
ê£î¬ù ð¬ìˆî¶.

«è£¬õJ™ Fºè îQˆ¶ 
ªð¼‹ð£¡¬ñ ñ£ñ¡ø àÁŠHù˜ 
ðîMè¬÷ ¬èŠðŸPò G¬ôJ™ 
FºèM™ Þ¼‰¶ î£¡ ¹Fò 
«ñò˜ «î˜¾ ªêŒòŠðì¾œ÷£˜. 
Þîù£™, ºî™ Fºè «ñò˜ ò£˜ 
â¡ð¬î ÜPò ªè£ƒ° ñ‡ìô«ñ 
è£ˆF¼‚Aø¶. «è£¬õ «ñò˜ 
ðîM ªð£¶ŠHK¾ ªð‡èÀ‚° 
å¶‚èŠð†ì¶ â¡ðî£™ ¹Fò 

«ñò¼‚è£ù «ð£†®J™ Í¡Á 
ªð‡èœ è´‹ ºòŸCJ™ 
ÞøƒA»œ÷ù˜.

22 õòF™ ñ£ñ¡ø 
àÁŠHùó£è «î˜õ£A»œ÷ 
G«õî£ «êù£FðF, º¡ù£œ 
¶¬í «ñò¼‹, «è£¬õ ñ£ïè˜ 
ñ£õ†ì Fºè ªð£ÁŠð£÷K¡ 
ñ¬ùM»ñ£ù Þô‚°I Þ÷…
ªê™M è£˜ˆF‚, 4 º¬ø ñ£ñ¡ø 
àÁŠHù˜ â¡ø ÜÂðõˆ¶ì¡ 
eù£ «ô£° ÝAò ÍõK™ å¼õ«ó 
«è£¬õ «ñòó£è õó‚Ã´‹ 
â¡A¡øù˜ «è£¬õ ñ£õ†ì 
Fºè G˜õ£Aèœ.

ñ£˜„ 4‹ «îF «ñò˜, ïè˜ñ¡ø 
î¬ôõ˜, àœO†ì ðîMèÀ‚è£ù 
ñ¬øºèˆ «î˜î™ ï¬ìªðø 
Þ¼‚°‹ G¬ôJ™ ÞŠ«ð£«î 
ðóðóŠ¹ ÜFèKˆ¶ õ¼Aø¶. 

G«õî£ «êù£FðF:
«è£¬õ Aö‚° ñ£õ†ì 

Fºè ªð£ÁŠð£÷˜ ñ¼îñ¬ô 
«êù£FðFJ¡ ñè÷£ù G«õî£ 
«êù£FðF 97 õ¶ õ£˜®™ 
«ð£†®J†´ 8,000 õ£‚° 
MˆFò£êˆF™ ªõŸP‚èQ 
ðPˆF¼‚Aø£˜. ð…ê£Š 
ð™è¬ô‚èöèˆF™ º¶G¬ô 
à÷Mò™ Þó‡ì£‹ Ý‡´ 
ð®ˆ¶ õ¼‹ G«õî£ «ñò˜ 
«óR™ º‰¶Aø£˜. Þ÷‹ õò¶ 
à¬ìò Þõ¬ó «ñò˜ ðîMJ™ 
Üñ˜ˆFù£™ Þ÷‹ î¬ôº¬ø 
õ£‚è£÷˜è¬÷ Fºèõ£™ 
èõó º®»‹. Þ÷‹ ªð‡ 
ÜóCò™õ£F¬ò à¼õ£‚Aù£™ 
«è£¬õJ™ c‡ì è£ô‹ ÜóCò™ 
ªêŒò õêFò£è Þ¼‚°‹ â¡Á‹ 
è†Cˆ î¬ô¬ñ‚° ªð¼õ£Kò£ù 
G˜õ£Aèœ æƒA °ó™ ªè£´ˆ¶ 
õ¼A¡øù˜. 

eù£ «ô£°:
«è£¬õ ñ£ïèó£†C 46 

õ¶ õ£˜®™ «ð£†®J†´ 
ªõŸPªðŸÁœ÷ eù£ «ô£° 
ãŸèù«õ Í¡Á º¬ø ñ£ñ¡ø 
àÁŠHùó£è Þ¼‰îõ˜. 
º¶è¬ô îI› ÝCKò˜ ðE¬ò 
¶ø‰¶M†´ ÜóCò½‚° õ‰îõ˜. 
Þîù£™ Þõó¶ ªðò˜ «ñò˜ 

ðîM‚è£ù ðKYô¬ùJ™ 
Þì‹ªðÁ‹ âùˆ ªîKAø¶. 

ºîLò£˜ êÍèˆ¬î «ê˜‰î 
Üõ˜, ªè£ƒ° «õ÷£÷˜ è¾‡ì˜ 
êÍèˆ¬î «ê˜‰î «ô£°¬õ 
è£î™ F¼ñí‹ ªêŒîõ˜. 
ðôº¬ø ñ£ñ¡ø àÁŠHùó£è 
ðîM õAˆ¶œ÷î£™ G˜õ£è 
ï¬ìº¬ø¬ò Þõó£™ âOF™ 
¬èò£÷ º®»‹ â¡ø °ó™ æƒA 
åL‚Aø¶.

Þô‚°I Þ÷…ªê™M: 
Þ«î«ð£™ º¡ù£œ 

ê†ìŠ«ðó¬õ àÁŠHù¼‹, 
º¡ù£œ ¶¬í «ñò¼‹, Fºè 
ñ£ïè˜ ñ£õ†ì„ ªêòô£÷¼ñ£ù 
Cƒè£ï™Ö˜ è£˜ˆF‚A¡ 
ñ¬ùM Þô‚°I Þ÷…
ªê™M»‹ «ñò˜ «óR™ Hóî£ù 
ÞìˆF™ Þ¼‚Aø£˜. èì‰î 
ê†ìŠ«ðó¬õˆ «î˜îL™ ñ‚èœ 
cF ñŒò‹ ñ«è‰Fóù£™ îù¶ 
ªõŸPõ£ŒŠ¬ð Cƒè£ï™ÖK™ 
Þö‰î è£˜ˆF‚, Ü¬ñ„êó£°‹ 
õ£ŒŠ¬ð»‹ ï¿õM†ì£˜.

Þ‰G¬ôJ™ Þ‰î º¬ø 
îù¶ ñ¬ùM Þô‚°I Þ÷…
ªê™M¬ò «è£¬õ «ñòó£‚°õ¶ 
â¡ø b˜ñ£ùˆ«î£´ è£Œ ïè˜ˆF 
õ¼Aø£˜. è£˜ˆF‚A¡ ñ¬ùM 
«è£¬õ ñ£ïèó£†C 52 õ¶ 
õ£˜®™ «ð£†®J†´ ªõŸP 
ªðŸP¼‚Aø£˜. ï£»´ êÍèˆ¬î„ 
«ê˜‰î Þõ¼‚° ªè£´ˆî£™ 
è†C¬ò ðôñ£è õ÷˜‚è º®»‹ 
â¡ø °ó½‹ «è£¬õJ™ Þ¼‰¶ 
ªê¡¬ù ÜPõ£ôò‹ «ï£‚A 
åL‚èˆ ªî£ìƒA»œ÷¶.

ñ£Gô‹ º¿õ¶‹ 21 
ñ£ïèó£†CèO½‹ «ñò˜ ðîM¬ò 
è†Cˆ î¬ô¬ñ«ò º®¾ ªêŒò 
Þ¼Šðî£™ «è£¬õ «ñò¬ó»‹ 
ºî™õ˜ vì£L¡ î£¡ ÞÁF 
ªêŒõ£˜. «è£¬õ‚° Þ÷õò¶ 
«ñò¬ó «î˜¾ ªêŒòŠ«ð£Aø£ó£, 
ÜÂðõ‹ Ü®Šð¬ìJ™ eù£ 
«ô£°¾‚° õ£ŒŠ¹ A¬ì‚°ñ£, 
êÍèŠ ð£˜¬õJ™ Þô‚°I Þ÷…
ªê™M‚° õ£ŒŠ¹ õöƒèŠð´ñ£ 
â¡ð¬î ªð£ÁˆF¼‰¶ î£¡ 
ð£˜‚è «õ‡´‹.

àœ÷£†Cˆ «î˜î™ º®¾ å¼ ð£˜¬õ!

«è£¬õ õóô£ŸP™ ºî™º¬øò£è «ñò˜ ðîM õA‚°‹ Fºè

ê£í‚Aò¡ 
F «è£¬õ ªñJ™

Þô‚°I Þ÷…ªê™M G«õî£ «êù£FðFeù£ «ô£°

ð£üè Þ™ô£ñ™, è¡Qò£°ñK, F¼ªï™«õL, ªî¡è£C, 
«è£¬õ, ªð£œ÷£„C, côAK, ß«ó£´, ªî¡ªê¡¬ù, 
ñˆFò ªê¡¬ù, ñ¶¬ó ÝAò 10 ñ‚è÷¬õˆ 
ªî£°FèO™ Fºè¬õ, ÜFºèõ£™ âF˜ªè£œ÷ Þòô£¶ 
â¡ø Åö™ à¼õ£A»œ÷¶. Þ¶ îIöè ÜóCòL™ 
IèŠªðKò ÜF˜õ¬ôè¬÷ ãŸð´ˆF»œ÷¶.
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Have Great Pride in loyally serving an Institution 

Make the World a better place

“The growth of any Institution 
is due to committed hard 

work of members of faculty and 
staff,” expressed L.Gopalakrishnan, 
the Managing Trustee of PSG & 
Sons’ Charities at the PSG Staff Day 
Celebrations 2022.

“We celebrate this day every year 
(on Feb 20th) to rededicate ourselves 
to the ideals cherished by Dr.GRD 
and remember the contribution of staff 
members and felicitate those who have 
put in long years of service,” he added.

On Feb 20, PSG Institutions 
cherishes the birthday of Prof. 
G.R.Damodaran, Founder of PSG 
CAS and PSG Tech as Staff Day. On 

this day the hard work of the staff of 
PSG Institutions is recognized and 
appreciated, and a special honor 
is conferred on the staff who have 
completed 25 years of service at the 
institutions.

At the occasion Prof.
Radhakrishnan, Director, PSG 
Institute of Advanced Studies who 
has served PSG for more than 5 
decades under various capacities was 
bestowed with the prestigious Lifetime 
Achievement Award by PSG & Sons’ 
Charities. Its Managing Trustee 
L.Gopalakrishnan and the Chief Guest 
Iakoka Subramaniam, Chairman, 
Sagodharan Trust presented the award.

Prof.Radhakrishnan served PSG 
College of Technology as its principal 
between 1994 and 2002, and then 

he went on to helm PSG Institute of 
Advanced Studies.

He was instrumental in developing 
several UG and PG programs at PSG 
Tech. initiating collaboration with 
universities abroad and setting up 
several advanced and specialized 
laboratories.

He has been a Teacher, Engineer, 
Administrator, Leader and a loyal 
member of PSG family. His philosophy 
has always been ’Work is Worship’, 
Prof. PV Mohanram, Secretary of PSG 
iTech shared.

At the event 78 members of faculty 
and staff of various PSG Institutions 
were honored.

“Your children not only 
did their academics 

here. They participated in 
so many activities covering 
humanities, sports, culturals, 
etc. and we are confident 
that they are better prepared 
to engage with the world 
now,” conveyed PSG IMSR’s 
Principal Dr.Subba Rao to 
the graduates’ parents at the 
college’s 29th Graduation 
Ceremony held on Wednesday. 

He said so with pride for 
many obvious reasons, and 
among them the most important 
one is the humanitarian work 
the graduates did during the 
pandemic period while they 
were in their final year as 
students. 

Totally 149 MBBS 
Graduates, 60 PG Graduates 
(including Super Specialities) 
belonging to the 2016-2021 
batch of the college attended 
the ceremony with their family 
and received their degree 
certificates from the hands of 
L.Gopalakrishnan, Managing 
Trustee, PSG & Sons’ 
Charities. 

Sharing his thoughts 
about Prof.GRD,  

L.Gopalakrishnan said “Prof.
GRD was a visionary and 
has no parallel in guiding, 
motivating and inspiring the 
faculty members.” 

“Many of the senior 
teachers and alumni present 
here will recall the interaction 
they had with Prof GRD and 
how he influenced their career 
and lives. This is also applicable 
to several thousands of students 
who had the privilege of 
mentorship by Prof.GRD.”

He shared that GRD 
established several healthy 

conventions which the 
institutions still follow. His 
enduring legacy continues to 
guide us even today. He had 
a great vision for the growth 
and development of PSG 
Institutions and effectively 
communicated his vision to the 
faculty who in turn spared no 
efforts to implement his ideas 
and plans.

“I am happy to note that 
generations of faculty and staff 
drew inspiration from him 
and worked hard to make our 
institutions what we are today...
This day is an occasion to re-
dedicate ourselves to the growth 
of PSG and all institutions.”Quoting the words of American 

writer Ralph Waldo Emerson, 
“Every hero becomes a bore at 
last”, Iakoka Subramaniam said 
that only teachers have the privilege 
to remain evergreen heroes in the 
hearts of the students they have 
groomed. The empowered students 
always appreciate their teachers’ 
rendering of wisdom and guidance, 
and in that way the teachers remain 
the timeless heroes in their lives.

Talking about teachers, he said 
Prof.Radhakrishnan personifies all 
the virtues of Teacher, and he is a 
person who always thinks about 
enhancing the educational practices 
at PSG Tech and PSG IAS.

“We live in the times where 
serving an organization for longer 
years is not considered highly; but 
I tell you today that there is a great 
pride in being a part of an institution 
for 25 years, serving it loyally and 
play a role in its elevation. There is 
selflessness, love and dedication in 

serving an institution for this long 
years,” he opined. He underlined 
that PSG has been playing an 
enormous role in shaping this land 
(Coimbatore) and paving way for 
its development. He appreciated 
the Trust for taking care of its 
employees and he also appreciated 
the members of Staff and Faculty 
for their valuable services to PSG 
Institutions.

Prof. G.R. Damodaran, fondly 
called GRD was a great 

visionary educationist.  He was the 
Founder Principal of PSG College 
of Arts & Science and PSG College 
of Technology.  

He also served as Vice 
Chancellor of Madras University 
and was responsible for much of the 
educational reforms that took place 
in the country during the sixties and 
seventies.  

He represented Coimbatore in 
both the Parliament and in the State 
Legislature.  

He was also the member of the 
Task Force on Education, Science 
and Technology of Tamil Nadu’s 
Planning Commission and the Task 
Force on technical education of 
the Central Planning Commission.  
He also chaired a committee on 
revamping polytechnic education.
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PSG Staff Day 2022

PSG IMS&R’s 29th Graduation Ceremony

- Iakoka Subramaniam, Chairman, Sagodharan Trust

L.Gopalakrishnan, Managing Trustee, PSG & Sons’ Charities

GRD's contribution to education 
in our country is phenomenal 

This is the first 
batch to start a 
formal literature 
club in the 
college,  the 
first to start a 
women’s football 
team and the 
batch also won 
the Tamil Nadu 
Inter Medical 
College Sports 
Meet in 2018.

-Dr.Subba Rao

Teachers remain the 
Evergreen Heroes

-L.Gopalakrishnan

-Iakoka Subramaniam

Prof. Radhakrishnan receiving the Lifetime Achievement Award from L.Gopalakrishnan (Right).  
Also seen are (From Left) K.Prakasan, Principal (i/c), PSG Tech, Iakoka Subramaniam, (3rd left) 

Prof.Rudramoorthy, Director, PSG CARE and Prof. P.V.Mohanram.

Darshana Srinivasan receiving the GRG Memorial Gold Medal

Speaking about this 2016 Batch 
students, Dr.Subba Rao said this 

is the first batch to start a formal 
literature club in the college, the first 
to revive and be a part of the editorial 
board of the research journal of PSG 
Institutions, the first to start a women’s 
football team and the batch also won 
the Tamil Nadu Inter Medical College 
Sports Meet in 2018. 

“Covid-19 pandemic caused an 
unprecedented disruption in medical 
education and Healthcare systems 
worldwide”

“Our graduates of today were 
in their final MBBS year, yet it did 
not deter them to carry on with their 
responsibilities as an Organizing 
Batch (of college’s activities)”

“They conducted the most 
acclaimed Inter medical quiz called 
AXON, online. It had the most 
participation from students. When 
they became Interns, they took over 
from their seniors as Covid Warriors 
and continued to defend mankind 
from the invisible enemy.  They lent 

their time and energy to government 
agencies when they conducted 
mega covid-19 vaccination camp in 
Coimbatore”

He underlined the various 
activities and accomplishments done 
by the students of this batch and 
assured their parents that they are 
better prepared to engage with the 
world. 

Better prepared to engage 
with the world - Dr.Subba Rao
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The Best Outgoing Student Vidula receiving the GV Gold Medal from L.Gopalakrishnan in the 
presence of Dr.T.M.Subba Rao (2nd Left)

The Managing Trustee shared a few 
words about how Peelamedu in 

the early part of the twentieth century 
was underdeveloped with very few 
opportunities for education and 
employment, and humbly conveyed 
how the charitable trust called PSG 
& Sons’ Charities began to make a 
difference in this part of the district. 

He pointed out the number of 
institutions that have sprung from 
the PSG & Sons’ Charities, and the 
number of people it has empowered.  
He shared how the Trust-run Manavar 
Illam benefits impoverished children 
who display brilliance, and he also 
underlined how the Trust-supported 
Palliative Care center supports the 
terminally-ill and the less-fortunate 
people who need this care. 

Addressing the new graduates 
and their parents, he said  “Our values 
have been our source of strength. 
We believe in our commitment to 
academic freedom and excellence. 
Our students and graduates embody 
this value wherever they go.”

“I am happy to share that we are 
the single largest handler of covid-19 
patients. We have had more than 
12000 patients admitted with us and 

we offered outpatient consultations 
to over 25,000 people of the region. 
This was possible due to the collective 
efforts of all concerned and this 
includes you the graduates. Your 
service to humanity will never be 
forgotten.”

“Even though the pandemic 
ruptured many of our schedules and 
opportunities, you were a determined 
lot and it is this grit that is seeing you 
celebrate this graduation ceremony.”

“We intend to build additional 
hostels for the post graduates and 
add more PG courses, so if you get 
a chance to choose PSG as your 
destination for your PG courses, we 
will be very happy to have you back 
with this.”

“You are beginning a new 
chapter; whether you are starting a 
new career, preparing for your post 
graduate examinations, or just taking 
a moment of pass to consider the 
possibilities that lie ahead, I wish you 
all the very best.”

“Believe in yourself you have 
what it takes to change the world. 
Take care of yourself and change the 
world to a better place one step at a 
time.”

You have what it takes to 
change the world - L.Gopalakrishnan”

”



Kovaichelvan shared that he 
visits Toyota’s Bengaluru Plant 
occasionally, and he would be 

amazed to note that the smaller level 
workers there always achieve more 
than 90 marks for their efficiency. He 
shared that they manage on their own, 
and they do not require a manager or 
a supervisor to direct/command them. 

He said Management in an 
organization has to be like this, where 
a team should naturally adhere to an 
efficient management system, and 
work towards excellence. When he said 
‘Do Nothing, Accomplish Everything’ 
he meant this. But is this possible for 
all companies, organizations and 
establishments? 

He expressed that it is possible 
for all companies to attain excellence, 
even during uncertain periods but for 
that the organizations should deploy 
excellent business practices, and every 
section of staff and employees should 
contribute.
Quality & Process 

Kovaichelvan shared that many 
Indian companies including TVS have 
adopted techniques like TQM - Total 
Quality Management for Business 
Excellence. 

Putting TQM in a nutshell, he 
said companies and their staff should 
function as one organic entity and 
keep their focus on the customers’ 
satisfaction and always put Quality 
on top of everything they do. Simply 
put, it is ‘Customer Focus and Quality 
First’.

Speaking further, he said that any 
team that works towards a goal, (for 
instance ‘Outcomes with Quality’), 
should first develop a Plan, and see 

whether if they do by that method, 
they can harvest good outcomes. 

If the approach they used provides 
good results, it should be retained, 
and taken forward to others, if not 
they should formulate a new plan and 
continue to improve till they achieve 
the right method. 

He stressed that greater focus 
should be given to the process/method 
by which a work is done. “If you want 
to get sustained results, chase the 
process,” he said. 

He advised that space should not 
be given for the old mistakes to recur 
but when new errors arrive, that should 
be dealt with. He wanted the staff to 
sense a problem, identify where it is, 

what caused it and devise a solution. 
Talents and Breakthroughs

“If you want to really thrive 
in uncertainty what you need is a 
breakthrough,” he opined. For the 
company to attain a Breakthrough, 
every level of employee should 
provide certain results, he said. 

The staff at the lower level must 
be consistent with their work and 
outcomes, whereas the ones in the 
middle should try to improve their 
outcomes; only when these two levels 

of employees do these, the staff at the 
top level can focus on breakthroughs. 

This brings us to the next important 
section… Talents. For innovation and 
continuous improvement, we need 
talent management, Kovaichelvan 
opined. 

We need to have 
both Talents and 
Technologies to solve 
complex problems and achieve quality 
outcomes. Temporary or permanent, 
all staff need to be skilled, he shared.

He compared two methods that 
employers follow when they deploy 
their workforce to a task; they either 

follow ‘Do and Learn’ or ‘Learn and 
Do’. When a poorly skilled staff is 
asked to do a task and learn from it, it 
creates problems. So if organizations 
upskill and fine tune their staff, and 
then deploy them to do a task, the 
results can be expected to be optimum. 

He also wanted the people to take a 
look at how technologies like Artificial 
Intelligence, Machine Learning, 
Robotics are evolving and becoming 
interdisciplinary, and underlined that it 
is time for the staff in organizations to 

become transdisciplinary. 
He acknowledged that companies 

becoming future-ready with all these 
attributes in an uncertain period, 
like today would be a herculean 
task, but he encouraged Coimbatore 
Management Association and others 
like them to mobilize academia and 
management practitioners to come 
together, co-create high impact 
modular courses which can eventually 
prepare industries for uncertainty and 
radical change.

This might be the 
f irst time in the recent 
years that women have 
outnumbered men in the 
list of awardees. All of 
them had few wise words 
to share at the event, and it 
was illuminating to listen. 

To get Sustained Results, Chase the Process

The World we live in 
is volatile, uncertain, 
complex and ambiguous; 

to deal with it, we need clear 
vision, understanding of the 
situation, lucid thoughts and 
agility. Only with these we can 
respond to uncertainty. 

The above words were 
shared by V.Kovaichelvan, 
Director-TVS Institute for 
Quality and Leadership. 
He said this at the National 
Management Day Celebrations 
& CMA Awards Ceremony 
2022 hosted by the Coimbatore 
Management Association 
(CMA) on Thursday. 

True to what he said, every 

field is witnessing a drastic 
change thanks to the pandemic. 
While the world, specifically 
the industry is recovering, his 
talk on the topic “Thriving on 
Uncertainty: Managing radical 
change” had many valuable 
messages to every stakeholder 
of the industry, be it small, 
large, micro, medium, start-up 
etc. His speech, though filled 
with technical terms, provided 
thoughts that should be given 
greater consideration. 

On the occasion 
he presented the CMA 
Awards to 7 industrious 
personalities in the presence 
of Jayakumar Ramdass, 
President, Nithyanandan 
Devaraj, Secretary, CMA 
along with the event Convener 
Prof.R.Nandagopal.

“Uncertainty is all around 
us, never more than 

today. Whether it concerns a 
global pandemic, the economy, 
finances, health, relationship, 
much of what lies ahead in life 

remains uncertain,” Jayakumar Ramdass underlined.
“Yet, as human beings we crave security. We want to feel 

safe and have a sense of control over our life and well-being.”
“When faced with an unexpected change, we have a choice; 

fight to regain what was or harness the energy of change to 
build what can be, one step at a time.”

“Thriving in uncertainty will shift the organization’s mind 
set from surviving to thriving by greater acceptance of change 
as the new normal.” 

“Organizations should have the ability to shift and respond 
to the changes in the business environment with corresponding 
action that is focused, quick and agile.”

- V.Kovaichelvan, Director-TVS Institute for Quality and Leadership

From Left : Jayakumar Ramdass, Deepa Ranganathan, Deepa Venugopal, Megha Asher, Sreepriya, V.Kovaichelvan, M.Krishnan, Rajkumar, Sanjay Kondaas, Nithyanandan Devaraj and 
K.Krishnakumar, Former Secretary of CMA and Host of the event.

Do Nothing, Accomplish Everything!
- V.Kovaichelvan

Accepting the award, M.Krishnan was asked about 
the things that guided him in his journey as an 

entrepreneur. 
He said that when a person starts and runs a business, he 

should keep his trade between the shores of Righteousness 
and Customers’ Satisfaction & Happiness. He opined that 
if business runs within these two shores, it will garner the 
public’s love and response, in a natural way. 

He recollected the words of Swami Dayanada 
Saraswathi “Be a Contributor, not just a consumer”, and 
shared that it is only right to give back to the society, and 
in the Dharmic path, he undertakes programs by joining 
hands with society that benefits the public.

Sanjay shared that in 2010 he wanted to take dealership 
of Tata in Covai while at the same period Tamilnadu 

Energy Development Agency was looking for people 
who can provide Solar support under CM’s Solar Rooftop 
Capital Incentive Scheme in the State to 10000 homes.

He decided to go with TEDA’s scheme and took a leap 
of faith. Between 2012 - 2015, of the 7000 homes, Kondaas 
took 3,500 homes under their wings. But when the scales 
increased when they set foot in Kerala, he once again took 
a leap of faith, and according to him God had guided him 
in the right direction. Now Kondaas is looking to become 
the 4th largest player in solar sector in India. 

In her acceptance speech, Prof. Deepa Venugopal said that 
modern management schools should be trying to create 

wisdom rather than knowledge. 
As organizations hire Managers to solve problems, she 

emphasized that management schools should be working to 
make their students Problem solvers. She pointed out that 
the speed at which problems pop-up in business is quick, 
and how a manager faces problems, differentiates him/her. 

Megha was asked about the quality that helped her 
in her entrepreneurial journey, and she shared that it was 
her emotions. She said that she had often told her husband 
Pritesh that she can be a good entrepreneur but not a good 
business owner. She explained that she felt so because, 
being a woman, one tends to put more emotions in business. 
“Sometimes it may not be the best decision but it makes you 
stand out. As women we are gifted with the ability to look at 
things not only practically all the time, but look at the other 
side of it”. She said that this quality has always been helpful 
in her journey.

Be Dharmic, Keep Customers Happy
- M.Krishnan, MD, Sri Krishna Sweets

God guides us in the right direction
- Sanjay Kondaas, Owner, Kondaas Automation

Accepting the Best Startup Award, Sreepriya shared 
“our intentions while starting this business (smart 

door locks) was not just our passion, it was also to build 
a purpose to that”. She said that one constant fear people 
tend to have is safeguarding their beloved and belongings 
at their respective houses. 

To address this problem, Astrix Engineering developed 
indigenously made smart solutions in the form of Smart 
Door Locks. She said that her company is a small speck in 
the world of smart techs, and they wish to make it grow big 
with the support of everyone. 

Passion & Purpose  - Sreepriya, Astrix Engineers

When D.Rajkumar was asked about the challenges faced 
in launching Hindu Tamil Thisai (HTT), he said that 

the team understood that every field has its own competitions, 
and the media is also becoming competitive. 

Hence they had strategies formed in and out. He shared 
that they did not aim to be No.1 but be swift in the field. He 
credited that coming from the house of The Hindu, the 
brand and the legacy that comes with it gave them great 
propulsion to move ahead. He said that Authenticity and 
Unbiasedness are the qualities that keep HTT moving, and 
he added that the launch of HTT solved a wish/problem that 
was prevailing among many newspaper readers; they wanted 
The Hindu’s news in Tamil, and that has been resolved with 
the launch of HTT.

Authenticity & Unbiasedness keep us moving
             - D.Rajkumar, GM- Circulation, Hindu Tamil Thisai

Emotions have helped me in my journey
- Megha Asher, Co-Founder, Juicy Chemistry

Create managers to solve 
real-time problems

- Prof. Deepa Venugopal, DJ AME

When Prof. Deepa was asked 
whether enough focus is 

given for management research 
in Academia and Industry, she 
replied “of course enough impetus 
is given for research. Based on 
my experience, I would vouch 
that Research could open many 
frontiers to you”

She shared that her research 
work has taken her to other 
organizations and PSUs like 
Indian Oil Corporation that need 
her consultancy, so she replied 
positively that enough impetus is 
given for Management Research 
in the industry.

Research could open 
many frontiers

- Prof. Deepa Ranganathan, 
PSG IM

If you want to really thrive in 
uncertainty what you need is 
a breakthrough.
                                 – Kovaichelvan

CMA GRD Best Management Faculty Awardee

CMA GRG Women Entrepreneur AwardeeCMA Roots Entrepreneur of the Year 2022 Awardee

CMA Mahendra Pumps Best SME Entrepreneur Awardee

CMA Quadra Best Startup Awardee

CMA DJ Best Professional Corporate Leader Awardee

CMA STC Best Management 
Researcher Awardee

Harness the 
Energy of Change!

- Jayakumar Ramdass

David Karunakaran
The Covai Mail

National Management Day Celebrations & CMA Awards Ceremony 2022

Photos: Sathis Babu
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15õ¶ ð†ìñOŠ¹ Mö£

25,000 ñó‚è¡Áèœ ï´‹ F†ì‹ ¶õ‚è‹ 

Üó²ŠðœO ¹¶ŠHŠ¹

Þ‡ìv†K 4.0 ¬ñò‹ FøŠ¹
H.âv.T ð£˜ñC è™ÖKJ™

«ð£w GÁõù‹ ê£˜H™

H.âv.T ð£˜ñC è™ÖKJ¡ 15 
õ¶ ð†ìñOŠ¹ Mö£ H.âv.T 

ñ¼ˆ¶õ‚ è™ÖK è¬ôòóƒèˆF™ 
Mò£ö‚Aö¬ñ ï¬ìªðŸø¶. 
H.âv.T ð£˜ñC è™ÖKJ¡ 
ºî™õ˜ ó£ñï£î¡ õó«õŸ¹¬ó 
õöƒAù£˜.

H.âv.T Üø‚è†ì¬÷J¡ 
G˜õ£è Üøƒè£õô˜ 
«è£ð£ôA¼wí¡ Gè›MŸ° 
î¬ô¬ñ î£ƒA î¬ô¬ñ à¬ó 
ÝŸPù£˜.

ð£óFò£˜ ð™è¬ô‚ èöèˆF¡ 
¶¬í«õ‰î˜ è£Oó£x CøŠ¹ 
M¼‰Fùó£è èô‰¶ ªè£‡´ 
ñ£íõ˜èÀ‚° ð†ìñOŠ¹ 
ê£¡Pî›è¬÷ õöƒAù£˜. 

ð†ìñOŠ¹ Mö£M™ 2014 
ºî™ 2018  õ¬óJô£ù è™M 
Ý‡´èO™ ðJ¡ø Þ÷ƒè¬ô 
ñŸÁ‹ º¶è¬ô¬ò„ «ê˜‰î 260 
ñ£íõ ñ£íMèÀ‚° ð†ì‹ 
õöƒèŠð†ì¶.

¶¬í«õ‰î˜ è£Oó£x 
«ð²¬èJ™, ð†ì‹ ªðŸø 
ñ£íõ˜èÀ‚° õ£›ˆ¶è¬÷ˆ 
ªîKMˆ¶, âF˜è£ôˆF™ Üõ˜èÀ‚° 
Þ¼‚°‹ «õ¬ô õ£ŒŠ¹ ðŸP‚ 

ÃPù£˜. Þ‰Fò£, ªð£¼÷£î£óˆF™ 
Iè «õèñ£è õ÷˜‰¶ õ¼‹ ï£´ 
â¡ð¬î»‹, ï£†®¡ õ÷˜„C‚° 
Þ¬÷ë˜èO¡ ðƒ° º‚Aòñ£ù¶ 
â¡Á‹ ªîKMˆî£˜.

ð£˜ñC ñ£íõ˜èÀ‚è£ù 
àÁFªñ£N¬ò «ðó£CKò˜ 
ŠÏì¡v õNªñ£N‰î£˜.

ªî£ì˜‰¶ è™ÖKJ™ ð®Š¹ 
M¬÷ò£†´ âù Cø‰¶ M÷ƒAò 

ñ£íõ ñ£íMèÀ‚° ðî‚èƒèœ 
õöƒèŠð†ì¶. «ñ½‹ è™ÖKJ¡ 
Cø‰î ñ£íõ˜èÀ‚è£ù M¼¶‹ 
õöƒèŠð†ì¶.

Þî¬ùˆ ªî£ì˜‰¶ Cø‰î 
ñ£íõ˜èÀ‚è£ù ‘H.âv. 
«è£M‰îê£I ï£»´’ M¼¬î ð£˜ñC 
Þ÷ƒè¬ô ñ£íMèœ ü£Œ APv®, 
î˜SQ ñŸÁ‹ ð£˜‹ ® ñ£íMèœ 
«ì£Qò£ ô£ó¡v, ²«ôè£ 
ÝA«ò£˜ ªðŸøù˜.

ÿ ó£ñA¼wí£ 
ªð£PJò™ 

è™ÖKJ¡ «ó£ð£†®‚v 
ñŸÁ‹ Ý†«ì£«ñû¡ 
¶¬øò£ù¶, 
ªðƒèÙ¼ MŠ«ó£ 
ð£K àœè†ì¬ñŠ¹- - 
M¡ Ý†«ì£«ñû¡ 
ªê£™Îû¡v àì¡ 
Þ¬í‰¶, vñ£˜† 
àŸðˆF ñŸÁ‹ 
ªî£N™¶¬ø 4.0 
¬ñòˆ¬î è™ÖK 
õ÷£èˆF™ GÁM»œ÷¶.

Þ‰î ¬ñòˆ¬î, 
M¡ Ý†«ì£«ñû¡ 
ªê£™Îû¡v Íˆî 
¶¬íˆ î¬ôõ˜ 
²‰îóó£ñ¡ ñŸÁ‹ 
âv.â¡.Ý˜ ê¡v 
Üø‚è†ì¬÷ 
G˜õ£è Üøƒè£õô˜ 
ô†²Iï£ó£òí²õ£I 
ÝA«ò£˜ Fø‰¶ 
¬õˆîù˜. Þ‰î 
Gè›„C‚°, è™ÖK 
ºî™õ˜ Üô«ñ½ 
Ü¬ùõ¬ó»‹ 
õó«õŸø£˜. 

Þ‰î ¬ñòˆF™, 
«è£«ð£†, ªñS¡ 
Mû¡ Cvì‹, 
Þ‡ìv†Kò™ äæ®, 
î£QòƒA õNè£†® 
õ£èùƒèœ, «è£ð†èO¡ 
è†´Šð£´ ñŸÁ‹ 
ªêò™º¬ø‚è£ù 
ªñ¡ªð£¼œ ÝAò¬õ 
àœ÷ù. «ñŸÃPò 
õêFè¬÷ ªè£‡´, 

Þò‰Fóƒèœ ñŸÁ‹ 
ðôõ®õƒè¬÷ 
ªè£‡ì ªð£¼œè¬÷ 
¬èò£Àî™, ÜõŸP¡ 
ªêòô£‚è‹, ÝÁ 
Üµ°º¬ø 
Ü¬ñŠ¹ì¡ Ã®ò 
«ó£«ð£ ªêò™º¬ø 
è†´Šð£´, ªð£¼œ 
«ð£‚°õóˆFŸè£ù 
î£QòƒA õNè£†® 
õ£èùƒèœ ñŸÁ‹ 
«ê˜‚¬è àŸðˆF‚è£ù 
3® HK‡ì˜ 
ÝAòõŸPŸè£ù 
ÜFïiù õêFè¬÷ 
à¼õ£‚A 
ðò¡ð´ˆî ÝŒõè‹ 
GÁõŠð†´œ÷¶. 

Þ‰î Gè›„CJ¡ 
«ð£¶ M¡ 
Ý†«ì£«ñûÂì¡ 

¹K‰¶í˜¾ åŠð‰îº‹ 
¬èªò¿ˆî£ù¶. Þ‰î 
¬ñò‹, ªî£N™¶¬ø 4.0, 
vñ£˜† ªî£NŸê£¬ô 
ñŸÁ‹ àŸðˆF, Þò‰Fó‹ 
¬èò£À‹ º¬ø 
õ®õ¬ñŠ¹ ñŸÁ‹ 
Kªõ˜v Þ¡TQòKƒ 
¶¬ø ÝAòõŸP™ 
ñ£íõ˜èO¡ Fø¬ñ¬ò 
âOî£‚°‹. 

Þ‰î ¬ñòˆ¬î 
ªî£N™¶¬øJù˜ 
vñ£˜† àŸðˆF¬ò 
«ï£‚A ªê™ô 
ðò¡ð´ˆîô£‹. Þ‰î 
õêFJ™ ðJŸC ªðŸø 
ñ£íõ˜èœ, M¡ 
Ý†«ì£«ñû¡ Íô‹ 
Þ¡ì˜¡SŠ ñŸÁ‹ 
«õ¬ô õ£ŒŠ¹è¬÷Š 
ªðÁõ£˜èœ.

«ð£w °«÷£ð™ ê£çŠ†«õ˜ 
ªì‚ù£ôTv Üî¡ 25 

Ý‡´è£ô ñó¬ð‚ ªè£‡ì£´‹ 
õ¬èJ™  25,000 ñó‚è¡Áèœ 
ïì º®¾ ªêŒòŠð†´œ÷¶. 
CPò÷Mô£ù Þ‰î è£´ õ÷˜Š¹ 
ºòŸC‚è£è “ð£óv†v ¬ð 
ý£˜†ç¹™ªùv” Ü¬ñŠ¹ì¡ 
¬è«è£˜ˆ¶œ÷¶.  

«ð£w °«÷£ð™ ê£çŠ†«õ˜ 
ªì‚ù£ôTv ªñ£HL†® 
â¡TQò˜ ñŸÁ‹ ªñ‹ð˜ ÝçŠ 
â‚C‚Î®š hì˜SŠ - âvMH 
Ý˜«è ªûù£Œ Þ‰î ºòŸC °Pˆ¶ 
ÃÁ‹«ð£¶, ñó‚è¡Áèœ ï´‹ 
Þ‰î ºòŸC ²ŸÁ„Åö½‚° àè‰î 

ªêò™ð£´èÀ‚° ï£ƒèœ ÜO‚°‹ 
º‚Aòˆ¶õˆ¬î àí˜ˆ¶Aø¶.  

Þ‰Fò£M™ ï£ƒèœ 25 Ý‡´ 
è£ôñ£è ªêò™ð†´ õ¼õ¬î‚ 
ªè£‡ì£´‹ õ¬èJ½‹ êeðˆF™ 
«ð£w °«÷£ð™ ê£çŠ†«õ˜ 
ªì‚ù£ôTv â¡Aø ªðòK™ 
gHó£‡† ªêŒòŠð†ì¬î»‹ 
Þ‰î ºòŸCJ¡ Íô‹ ªè£‡ì£ì 
Þ¼‚A«ø£‹. ãKèœ ¹¶ŠHˆî™ 
àœO†ì ð™«õÁ ºòŸCè¬÷ 
«ð£w °«÷£ð™ ê£çŠ†«õ˜ 
ªì‚ù£ôTv «ñŸªè£‡´ õ¼Aø¶ 
â¡ð¬î»‹ ÃPù£˜.

ý£˜†ç¹™ªùv HªóCªì‡† 
ñŸÁ‹ õNè£†® èñ«ôw 
ð«ì™ ÃÁ‹«ð£¶, MNŠ¹í˜¾ 
ãŸð´ˆ¶õîŸè£è¾‹ õ¼ƒè£ô 
î¬ôº¬øJù¼‚è£è ð²¬ñŠ 

«ð£˜¬õ¬ò ÜFèK‚è¾‹ ï£ƒèœ 
çð£óv†v ¬ð ý£˜†ç¹™ªùv 
ºòŸC¬ò «ñŸªè£‡®¼‚A«ø£‹. 
ÞòŸ¬èò£ù ²ŸÁ„Åö¬ô 
e†ªì´ŠðîŸ° ãó£÷ñ£ù 
î£õóƒèœ e‡´‹ ¹ˆ¶J˜ 
ªðø«õ‡´‹. Þ‰î Ü÷¬õ 
â†´õ¶ â¡ð¶ å«ó ï£O™ 
å«ó å¼ GÁõùˆF¡ ºòŸCò£™ 
ê£ˆFòñ£è£¶. è£˜Šð«ó†èœ, 
Üóê£ƒèƒèœ, â¡Tæ-‚èœ, 
õùMò™, îQïð˜èœ âù Ü¬ùˆ¶ 
ðƒ°î£ó˜èÀ‹ ªð£ÁŠ¹è¬÷Š 
ðA˜‰¶ªè£œ÷«õ‡´‹ â¡ø£˜.

çð£óv† ¬ð ý£˜†ç¹™ªùv 
îQ»K¬ñ ªðŸÁœ÷ ý£˜†®è™ê˜ 
¬ý ªì¡C® ñó‚è¡Áèœ ï´‹ 
º¬ø¬òŠ ðò¡ð´ˆF 25,000 
ñóƒèœ ïìŠðì àœ÷¶.

ß«ó£´ ióŠð¡êˆFó‹ ñ£ïèó£†C 
Ýó‹ðŠðœOJ™ àœ÷ õ°Šð¬øèœ 

ñŸÁ‹ èNŠð¬øèœ «ñ‹ð´ˆîŠð†´ 
ñ£íõ˜èœ ðò¡ð£†®Ÿè£è 
åŠð¬ì‚èŠð†ì¶. ¹¶ŠH‚èŠð†ì 
Þ‰î è†®ìƒèœ F¼ñè¡ ßªõó£ 
â‹â™ã º¡Q¬ôJ™ Fø‰¶ 
¬õ‚èŠð†ìù.

ß«ó£†¬ì î¬ô¬ñJìñ£è‚ 
ªè£‡´ ªêò™ð†´ õ¼‹ 
ÝŸø™ Üø‚è†ì¬÷  êºî£ò 

º¡«ùŸøˆFŸè£è ðô àîMè¬÷ 
ªêŒ¶ õ¼Aø¶.

ÝŸø™ ð¾‡«ìû¡ F†ìƒè÷£è 
èì‰î å¼ ñ£îˆF™ ñ†´‹ 
ªñ£ì‚°P„C, ô‚è£¹ó‹, è£ƒ«èò‹, 
ð¬öò«è£†¬ì, ¹É˜, ªê¡Qñ¬ô, 
â‚èì ð£¬÷ò‹ áó£†C ðœOèœ 
¹¶ŠH‚èŠð†´ åŠð¬ì‚èŠð†ì¶.

èì‰î õ£ó‹ ªõœ÷«è£M™ 
ïèó£†C ðœO  õ°Šð¬øèœ ñŸÁ‹ 
èNŠð¬øèœ ¹¶ŠH‚èŠð†´ áó£†C 
Ü¬ñŠ¹ î¬ôõ˜èœ º¡Q¬ôJ™ 
Fø‰¶ ¬õ‚èŠð†ì¶.

 F «è£¬õ ªñJ™
 F «è£¬õ ªñJ™

 F «è£¬õ ªñJ™

 F «è£¬õ ªñJ™

ð£óFò£˜ ð™è¬ô‚èöèˆF¡ ¶¬í«õ‰î˜ è£Oó£x, Cø‰î 
ñ£íõ˜èÀ‚è£ù 'H.âv. «è£M‰îê£I ï£»´' M¼¬î ð£˜ñC 

Þ÷ƒè¬ô ñ£íM ü£Œ APv®‚° õöƒ°Aø£ .̃

Þ‡ìv†K 4.0 ¬ñòˆF™ Ü¬ñ‰¶œ÷ 
Þò‰Fóˆ¬î M¡ Ý†«ì£«ñû¡ ªê£™Îû¡v 

Íˆî ¶¬íˆ î¬ôõ˜ ²‰îóó£ñ¡,  
âv.â¡.Ý˜ ê¡v Üø‚è†ì¬÷ G˜õ£è 

Üøƒè£õô˜ ô†²Iï£ó£òí²õ£I, è™ÖK 
ºî™õ˜ Üô«ñ½ ÝA«ò£˜ ð£˜¬õJ´A¡øù .̃

ÿ ó£ñA¼wí£ è™ÖKJ™ 


