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F «è£¬õ ªñJ™02 õ£óÞî›ªêŠ 25 -- Ü‚ 1, 2022

ì£˜ªè†´è¬÷ êKò£ù «ïóˆF™ 
º®‚è ãŸð´‹ Hóû˜ àƒèœ 

î¬ô¬ò ¶¬÷‚Aøî£? âˆî¬ù 
âˆî¬ù F†ì‹ «ð£†ì£½‹ 
ä«ò£! ¬ì‹º‚°œ º®‚è 
º®òM™¬ô«ò âù ÜôÁ‹ 
G¬ôî£¡ ªð¼‹ð£ô£ù ï£†èO™ 
ãŸð´Aøî£? «ïóˆ¬î G˜õAŠð¶ 
ðŸP êˆ°¼ ªê£™½‹ à‡¬ñè¬÷ 
ªîK‰¶ ªè£œÀƒèœ...

êˆ°¼: Ü®‚è® ¬ì‹ 
«ñ«ùxªñ‡† ðŸP â¡Qì‹ å¼ 
«èœM â¿ŠðŠð´‹.

âù‚° «õ®‚¬èò£è 
Þ¼‚Aø¶. «ïóˆ¬î cƒèœ 
âîŸè£è G˜õA‚è «õ‡´‹? â‰î 
«ïóˆF™ â¬î„ ªêŒ¶ º®Šð¶ 
â¡Á, Þ¼‚°‹ «ïóˆ¬îŠ 
ðƒA†´Š ðò¡ð´ˆ¶‹ âOî£ù 
«õ¬ôî£¡ àƒèÀ¬ìò¶. 
«î¬õJ™ô£ñ™ Ü¬î ã¡ 
C‚èô£‚A‚ ªè£œAl˜èœ? 
èõQ»ƒèœ... ªð¼‹ð£ô£ù 
«õ¬ôè¬÷ cƒè÷£èˆî£¡ M¼‹H 
ãŸP¼‚Al˜èœ. ò£¼‹ àƒèœ e¶ 
FE‚èM™¬ô.

Cô ,̃ õ£ó‹ å¼º¬ø ð£˜†®‚° 
ªê™õ .̃ «õÁ Cô˜ Fùº‹ 
«è£J½‚° ªê™õ .̃ ÞŠð® 
åšªõ£¼ îQ ïð¼‹ Üõ˜ â¬î 
ÜõCò‹ â¡Á è¼¶Aø£ ,̃ âîŸ° 
º‚Aòˆ¶õ‹ îó M¼‹¹Aø£˜ 
â¡ð¬î ¬õˆ¶ˆî£¡ Þ¼‚°‹ 
«ïóˆ¬îŠ ðƒAì º®»‹.

ªðKò GÁõùƒèO¡ ÜFð˜ 
Üõ .̃ «õ¬ôèœ º®‰¶ i´ 
F¼‹ð Fùº‹ î£ñîñ£AM´‹. 
æ˜ Þó¾ i´ F¼‹Hò«ð£¶, 
Üõ¼¬ìò ÝÁ õò¶ 
ñè¡ àøƒè£ñ™ Üõ¼‚è£è 
MNˆF¼Šð¬î‚ è‡ì£ .̃

“â¡ù ñè«ù?”
“ÜŠð£, å¼ ñE «ïóˆF™ 

cƒèœ âšõ÷¾ ê‹ð£FŠd˜èœ?”
CÁ õòF«ô«ò Mò£ð£óˆF™ 

Ý˜õ‹ è£†´‹ ñè¬ù ÜFð˜ 
ñA›„C»ì¡ ð£˜ˆî£ .̃ Cô 
èí‚°èœ «ð£†ì£ .̃ “ðˆî£Jó‹ 
Ïð£Œ õ¬ó ê‹ð£FŠ«ð¡. ã¡ 
è‡í£?”

ñè¡ î¡ H…²‚ ¬èè¬÷ 
ÜõKì‹ c†®ù£¡. “âù‚° 
ä‰î£Jó‹ Ïð£Œ èìù£è‚ 
ªè£´Šd˜è÷£ ÜŠð£? õ÷˜‰¶ 

«õ¬ô‚°Š «ð£ù¶‹ F¼ŠHˆ 
î¼A«ø¡”.

î‰¬î ÜF˜‰î£ .̃ “àù‚° âîŸ° 
ä‰î£Jó‹ Ïð£Œ?”

“àƒèÀ¬ìò «ïóˆF™ Ü¬ó 
ñE «ïóˆ¬î õ£ƒ°õîŸè£è 
ÜŠð£!” â¡ø£¡ ñè¡.

âîŸ° º‚Aòˆ¶õ‹ îó 
«õ‡´‹, â¬î Þó‡ì£‹ 
ð†êñ£è‚ è¼î «õ‡´‹ â¡Á 
åšªõ£¼õ¼‹ åšªõ£¼Mîñ£èˆ 
îƒèœ õ£›‚¬èº¬ø¬ò 
Ü¬ñˆ¶‚ ªè£œAø£˜èœ. 
â™«ô£¼‚°‹ å«ó MF 
ªð£¼‰î£¶.

â™«ô£¼‚°‹ 24 ñE 
«ïó‹î£¡. A¬ìˆî «ïóˆF™ 
àƒèœ Fø¬ñ¬ò º¿¬ñò£èŠ 
ðò¡ð´ˆî «õ‡´ñ£ù£™, ÜîŸ° 
àƒèœ àœÅ›G¬ô ðîŸøI™ô£ñ™ 
Ü¬ñFò£è Þ¼‚è «õ‡´‹. 
å¼ «õ¬ô¬ò„ ªêŒ»‹«ð£¶, 
èõùI¡P C‰î¬ù Ü¬ô ð£Œ‰¶ 
ªè£‡´ Þ¼‰î£™, è¬÷Š¹, 
Ü¬ñFJ¡¬ñ, ñù Ü¿ˆî‹ 
â™ô£‹ õ¼‹. àƒèœ ªêò™Fø¡ 
èEêñ£è‚ °¬ø‰¶M´‹. 
àƒèœ àì½‹, ñùº‹, ê‚F»‹ 
â‰î Ü÷¾ å¼ƒA¬í‰¶ 
ªêò™ð´A¡øù â¡ð¬îŠ 
ªð£Áˆ¶î£¡, °PŠH†ì «ïóˆF™ 
àƒè÷£™ â¬î»‹ º¿¬ñò£è„ 
ªêŒ¶ º®‚è Þò½‹ â¡ð¶ 
b˜ñ£ùñ£°‹.

å¡¬øŠ ¹K‰¶ ªè£œÀƒèœ. 
i†´ «õ¬ôò£ù£½‹ êK, ªî£N™ 
ïìˆ¶õî£ù£½‹ êK, àìŸðJŸC 
ªêŒõî£ù£½‹ êK.. «ïó‹ 
èì‰¶ ªêŒ»‹ ðô «õ¬ôèœ 
Ü˜ˆîñŸÁŠ «ð£ŒM´A¡øù. 

«õÁ â¬îˆ ªî£¬ôˆî£½‹ 
F¼‹ðŠ ªðø õ£ŒŠ¹ à‡´. 
ªî£¬ô‰¶«ð£ù Mï£®è¬÷ 
âŠ«ð˜Šð†ìõó£½‹ e†è 
Þòô£¶.

åšªõ£¼ èíˆF½‹, ®‚... ®‚.. 
â¡Á è¬ó‰¶ ªè£‡´ Þ¼Šð¶ 
«ïóñ™ô. àƒèœ õ£›‚¬è. Þ¶ 
îˆ¶õ‹ Ü™ô. «õ®‚¬èŠ «ð„²‹ 
Ü™ô. êˆFòñ£ù à‡¬ñ. 
«ïóˆF¡ ñFŠ¬ðŠ ðŸPˆ 
ªîOõ£ù èõùˆ¶ì¡ Þ¼‰î£™, 
õ£›‚¬è¬òŠ ðŸP»‹ ªîOõ£è 
Þ¼Šd˜èœ. Ü¶ è‡í£®¬ò 
Mì¾‹ ²ôðñ£è ªï£Áƒè‚Ã®ò¶ 
â¡ð¬î àí˜‰î£™, «ïóˆ¬î‚ 
èõùñ£è‚ ¬èò£œi˜èœ.

«ïó‹ ñFŠ¹ I‚è¶ 
â¡ðî£™î£¡, âƒèœ õ°Š¹èO™ 
«ïó‹ îõø£¬ñ‚° º‚Aòˆ¶õ‹ 
ªè£´‚A«ø£‹. Þ¶ ã«î£ æ˜ 
å¿‚èˆ¬î‚ è¬ìŠH®ŠðîŸè£è 
Ü™ô. «ïóˆF¡ ñFŠ¬ð 
ÜP‰F¼Šð¶ Ü®Šð¬ìò£ù 
è‡Eò‹ â¡Á G¬ù‚A«ø¡. 
ò£¬óò£õ¶ è£ˆF¼‚è ¬õŠð¶ 
ªð¼¬ñ â¡Á G¬ùŠðõ˜è¬÷Š 
ð£˜ˆ¶Š ðKî£ðŠð´A«ø¡.

cƒè«÷ å¼ è£ô Þò‰Fó‹î£¡. 
Þø‰îè£ôº‹, âF˜è£ôº‹ 
àƒèÀ‚°œ Þ‚èíˆF™ 
ªð£F‰F¼‚A¡øù. Þ‰î‚ èíˆF™ 
Hóñ£‡ìˆ¬î ÜÂðM‚èˆ 
ªîKò£î«ð£¶î£¡, cƒèœ Þ™ô£î 
ã«î£ «õÁ å¼ èíˆF™ Þ¼‚èŠ 
ð£˜‚Al˜èœ.

«ïóˆF¡ Ü¼¬ñ 
¹Kò£îõ˜èœî£¡, «õ¬ôè¬÷ 
îœOŠ«ð£´õ«î êKò£ù b˜¾ 
â¡Á ðö‚èñ£‚A‚ ªè£œõ£˜èœ. 
Ü«î êñò‹, Þ¬ìªõO«ò 
Þ™ô£ñ™ à¬öŠð¶‹ îõÁ. 
àì½‚°‹, ñù¶‚°‹ ÜšõŠ«ð£¶ 
æŒ¾ ªè£´ˆî£™î£¡, 
º¿¬ñò£ù Fø¬ñ ªõOŠð´‹. 
º¬øò£ù «ò£è£ ÞîŸ° àî¾‹.

«ò£è£¾‚° ã¡ «ïó‹ â¡Á 
«è†ðõ˜èÀ‹ Þ¼‚Aø£˜èœ. 
«ò£è£¬õ º¬øò£èŠ ðJŸC 
ªêŒî£™, É‚èˆF¡ «î¬õ 
°¬ø‰¶M´‹. MNˆF¼‚°‹ 

«ïó‹ Ã®M´‹. àƒèœ àì½‹, 
ñùº‹ Þ¡Â‹ CøŠð£ù æ˜ 
æ¿ƒè¬ñŠ¹‚°œ õ‰¶M´‹.

cƒèœ MNŠ¹ àí˜¾ì¡ 
ªêò™ð†ì£™, àƒèœ àì™ 
ðô «î¬õòŸø Ü¬ê¾è¬÷‚ 
èõùI™ô£ñ™ ªêŒõ¬îˆ 
îM˜ˆ¶M´‹. «î¬õòŸø 
C‰î¬ùèœ, «î¬õòŸø 
õ£˜ˆ¬îèœ Þ¬õ è£í£ñ™ 
«ð£°‹. ÝÁ õ£óƒèO™ àƒèœ 
ªêò™Fø¡ Ã´‹. â†´ ñE 
«ïóˆF™ ªêŒò‚Ã®ò¬î Í¡Á, 
ï£¡° ñE «ïóˆF™ ªêŒ¶ 
º®ˆ¶M´i˜èœ.

cƒèœ âšõ÷¾ ñE 
«ïó‹ ªêò™ð´Al˜èœ â¡ð¶ 
º‚Aòñ™ô. ÜF™, cƒèœ 
âšõ÷¾ «ïó‹ àƒèœ Fø¬ñ¬ò 
º¿¬ñò£èŠ ðò¡ð´ˆF„ 
ªêò™ð´Al˜èœ â¡ð¶î£¡ 
àƒèœ ªõŸP¬òˆ b˜ñ£Q‚Aø¶.

àƒèœ õ£›‚¬èJ™ â¶¾‹ 
CøŠð£è ï¬ìªðø «õ‡´‹ 
â¡ðF™, cƒèœ 100 êîMAî‹ 
àÁFò£è Þ¼‰î£™, Ü‰îˆ 
ªîO«õ ÜîŸè£ù «ïóˆ¶‚° 
º¡ÂK¬ñ ªè£´ˆ¶M´‹. 
«ð£ó£†ì‹ Þ¼‚è£¶. ðîŸø‹ 
Þ¼‚è£¶. °öŠð‹ õó£¶. è¬÷Š¹ 
î£‚è£¶.

cƒèœ G˜õA‚è «õ‡®ò¶ 
«ïóˆ¬î Ü™ô... àƒè¬÷!

 F «è£¬õ ªñJ™

 F «è£¬õ ªñJ™

«ïóˆ¬î G˜õAŠð¶ âŠð®?

«ïóˆF¡ Ü¼¬ñ ¹Kò£îõ˜èœ î£¡, «õ¬ôè¬÷ 
îœOŠ«ð£´õ«î êKò£ù b˜¾ â¡Á ðö‚èñ£‚A‚ 
ªè£œõ£˜èœ. Ü«î êñò‹, Þ¬ìªõO«ò  
Þ™ô£ñ™ à¬öŠð¶‹ îõÁ. àì½‚°‹, 
ñù¶‚°‹ ÜšõŠ«ð£¶ æŒ¾ ªè£´ˆî£™î£¡, 
º¿¬ñò£ù Fø¬ñ ªõOŠð´‹.

«è£¬õ åˆî‚è£™ñ‡ìðˆF™ 
àœ÷ Þ‰¶vî£¡ 

ð£Lªì‚Q‚ è™ÖKJ™ 
ð†ìñOŠ¹ Mö£ ï¬ìªðŸø¶. 
G˜õ£è ªêòô£÷˜ HKò£ 
ð†ìñOŠ¹ Mö£M¬ù ªî£ìƒA 
¬õˆî£ .̃ è™ÖK ºî™õ˜ 
«è£Aôõ£E õó«õŸ¹¬ó ñŸÁ‹ 
Ý‡´ à¬ó¬ò õöƒAù£ .̃  

Þ‰¶vî£¡ è™M °¿ñƒèO¡ 
G˜õ£è ªêòô£÷˜ êó²õF 
è‡¬íò¡ î¬ô¬ñ à¬óJ™, 
ð†ì‹ ªðŸø ñ£íõ˜èœ âF˜ 
è£ôˆF™ êºî£òˆF™ CøŠð£ù 
Þìˆ¬î ªðŸÁ Cø‰¶ M÷ƒè 
õ£›ˆFù£ .̃ «ñ½‹ ñ£Gô 
Ü÷M™ îó õK¬êJ™ Þì‹ 
H®ˆî ð†ìî£KèÀ‚° õ£›ˆ¶ 
ªîKMˆî£ ,̃  

º¡ùE HR ªêò™º¬ø 
ñ£Ÿø‹ ªðŠC«è£ ¬ýîó£ð£ˆ, 
G˜õ£è «ñô£÷ ,̃ °J¡ Cƒ ü£ù˜    
CøŠ¹ M¼‰Fùó£è èô‰¶ ªè£‡´ 
«ð²¬èJ™:  àƒèO¡ õ£ŒŠ¹èœ, 
ªð£ÁŠ¹èœ, «õ¬ôèœ àƒèœ 
«õ¬ô¬ò ªð£Áˆî¶ ñ†´‹ 
Ü™ô. ªõO àôè‹ èŸÁˆî¼‹ 
õ£›‚¬è»‹ ÜÂðõº‹ î£¡.  
«õ¬ôõ£ŒŠ¹ A¬ì‚èM™¬ô 
â¡Á õ¼‰î£b˜èœ. õ¼‰¶‹ 
«ïóˆF™ àƒèœ Fø¬ñ¬ò õ÷˜ˆ¶ 
ªè£œÀƒèœ. ð†ìˆ¬î ªðŸø¾ì¡ 
èŸð¬î M†´Mì‚Ãì£¶. èŸø¶ 
¬è Ü÷¾ ñ†´«ñ Fø¬ñ¬ò 
õ÷˜ˆ¶‚ªè£‡«ì Þ¼‚è 
«õ‡´‹. ñ£Ÿøˆ¬î ªè£‡´õó 
ð£¼ƒèœ. ïñ‚° õ¼‹ Ýðˆ¶è¬÷ 
âF˜ªè£œ÷ îò£ó£è Þ¼‚è 
«õ‡´‹. ï£‹ èŸÁ‚ªè£‡ì¬î 
¬õˆ¶‹ Ü®Šð¬ì â‡íƒè¬÷‚ 
ªè£‡´‹ õ¼‹ Ýðˆ¬î 
âF˜ªè£œ÷ «õ‡´‹. Ü¬î 
ªõ™½‹ ¶E¾ «õ‡´‹.

àƒèœ ñù¬î õ÷Šð´ˆF 
ªê™ô Þ¼‚°‹ ð£¬î¬ò 
ªðKòî£è «î˜‰ªî´ƒèœ. Ü´ˆ¶ 
õ¼‹ î¬ôº¬ø‚° å¼ º¡ 
àî£óíñ£è Þ¼‚è «õ‡´‹. 
âîŸè£è õ£›A«ø£‹ â¡Á ªîK‰¶ 
õ£¿ƒèœ â¡Á «ðCù£ .̃ 

Þ‰¶vî£¡ è™M °¿ñˆF¡ 
ºî¡¬ñ‚ è™M ÜFè£K 
è¼í£èó¡ õ£›ˆ¶¬ó õöƒAù£ .̃ 
ÞŠð†ìñOŠ¹ Mö£M™ 260 
ð†ìî£Kèœ ð†ì‹ ªðŸøù .̃  
ñ£Gô Ü÷M™ Cø‰î Þì‹ H®ˆî 
7 ñ£íõ, ñ£íMèÀ‚° «èìò‹ 
ñŸÁ‹ Þó‡ì£Jó‹ Ïð£Œ CøŠ¹ 
ðKê£è õöƒèŠð†ì¶.

Þ‰¶vî£¡ ð£Lªì‚Q‚ 
è™ÖKJ™ ð†ìñOŠ¹ Mö£ 

”
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Presenting the special address, 
Sibrandee Poppema thanked the 
institution for the award and 
appreciated the efforts of the 
Chairman in maintaining a 
green campus which is the need 
for the hour. 

He began with the statement 
‘Learn every day’ and it to 
be a never-ending process. 
Wisely using the acquired talent 
is where the path to success begins. He 
added, “We are responsible for what we 
do. All your actions have an effect.” This 
was in connection to be accountable for 
one’s actions and not blaming anyone else.  

Emphasizing more on the factors 
of achievement, he stated that 
having pride is not wrong but under 
one condition which is based on 
achievements. Taking pride after 
an achievement is needed as it is a 
way of acknowledging self-efforts. 

He ran through a quick history 
of his educational journey and his 

earliest scientific achievements in 
Pathology. Making a note of a successful 
journey wherein he was offered a job at Harvard 
University during his late twenties, he remarked 
that ‘Age is never a problem to become a 
leader rather is a matter of what we can do’.  

       He specified in his ideology “Before you 
move on things, you must have a diagnosis”. 
It is very much applicable in medical terms as 
the same implies to life. Recognition of things, 
challenges and talents, and its subsequent 
characteristics is mandatory for becoming a 
leader and setting a path of achievement. In 
addition, a broader perception of things is a 
must. There is always the other side of what 
we visualize. Therefore, analysis of the same is 
mandatory. 

Talking further on three management 
principles of Sunway University; Sustainable 
development, planetary health and sustainable 
entrepreneurship are predominant principles 
not just for the management but also for every 
individual in creating a better world.

While commenting on the 
main idea of leadership, 

K.P. Ramasamy, Chairman, KPR 
Groups, stressed on decision-
making concept. He said, “Most 
of them fear to take decisions 
and wait for others to command 
on the decisions. We must have 
the courage to carry decisions 
by ourselves and learn from the 
mistakes that we make.”
He pointed to the Principal of 
KPRIET as one perfect example 
of how she never settles until the 
target is achieved. In this context, 
he added that choosing the right 
person for leadership plays a 
significant role. Leaders’ actions 
impact the people around them 
and influence their activities as 

well. Nevertheless, one should 
not settle for the ordinary and aim 
for much bigger things. In due 
course, there must be a continuous 
learning process throughout life. 
Supplementing the statement, he 
added that the institution strives 
with the motto ‘To create good 
citizens with humanity’. Then 
toughing up on his struggles in 
emerging as an entrepreneur who 
initially began his business with 
Rs 8000, he urged that hesitation 
holds back progress. Shunning 
hesitancy and procrastination 
leads the path of achievement.  
As a closing remark, he 
encouraged students to emerge as 
job givers rather than job seekers. 
Entrepreneurs build opportunities 

for others and leadership inherits 
this crucial characteristic. He 
added, “To grow and let others 
grow and negotiating ego is a 
must. A free mind with happiness 
exhibits the best result, so keep 
yourselves free from unnecessary 
thoughts.”

K.P. Ramasamy, Chairman, KPR Groups presents the honourary award to Sibrandee Poppema, 
President, Sunway University, Malaysia accompanied by M Akila, Principal, KPRIET.

L Suguna, President, Suguna Institutions awards Harini M, NEET 
2022 rank holder, accompanied by (left) Lakshminarayanaswamy, 
Chairman Suguna Institutions, Dr Muthukumar, Harini’s father 

and M Poovannan, Principal, Suguna PIP School.

KPR Institute of Engineering 
and Technology (KPRIET) 

conducted a Student’s leadership 
Summit 2022. More than fifty 
students, including alumni and 
faculty members participated in the 
event. 

The program was initiated with a 
brief presentation on the institution, 
followed by a short note of an 
alumnus.

Addressing the audience, 
M Akila, Principal, KPRIET, 
emphasized the purpose of the 
summit and its productive results. 
She specified that ego factor is 
destructive to human success. She 
stated that ‘Ego kills mankind’ and 
it is much essential that each of the 
gathered students realize to shred 
their ego.

Moving ahead, K P Ramasamy 
presented the honourary award 
to guest Sibrandee Poppema, 
President, Sunway University, 
Malaysia in recognition of the best 
research paper.

Post the address, Pradeep 
Yuvaraj, Storyteller, presided over 
the session on the topic ‘Make it 
Human – The Storytellers Secret’. 
During the afternoon session, 
R. Navaneethakrishnan, Head – 
Centre for Innovation, addressed 
on ‘Startup 101’ followed by 
Ramalatha Marimuthu, Director – 
IExplore Foundation for Sustainable 
Development, communicated on 
‘Dealing with change, Leading with 
Resilience’.

Dr R Nandagopal, President, 
Association of Indian 

Management Schools (AIMS) 
takes much delight in being the 
first person from Tamil Nadu to 
be elected for the presidential post 
since its establishment.

AIMS was founded by J Philip, 
then director of the Indian Institute 
of Management (IIM) Bangalore. 
Initially, 15 institutions membered 
the association and currently 
succeeding with 750 members 
across the country, including all 
IIMs and IITs. The apex body aims 
in representing the challenges of 
all the Business schools to the 
governing bodies.

While commenting on his 
presidential post of AIMS to the 
Covai Mail, it was informed that 
he simultaneously represented the 
management board of the All India 
Council for Technical Education 
(AICTE).

He mentioned that the 
association takes up the advocacy 
role in presenting the grievances of 
B- schools before the government of 
India and other regulatory bodies. 
In this regard, a draft representing 
AIMS has been prosed under his 
leadership. 

Addressing the issues of 
Management schools, Nandagopal 
stated that India has different levels 
of management schools ranging from 
highly standardized institutions 
to lower affiliated colleges. The 
quality and the curriculum of the 
syllabus differ accordingly. Higher-
level institutions offer a top-grade 
curriculum that meets industrial 
needs. Whereas other university-
affiliated colleges lack the up-
gradation of the syllabus since they 
abide by the university constructs.

To address these differences 
they look forward to building a 
common curriculum in association 
with AICTE, providing suggestions 
to B- schools to adopt the common 
syllabus. Along with that, they 
host multiple seminars, workshops 
and other programs emphasizing 
the need to update the syllabus of 
management studies to meet the 
requirement of the industry.

Apart from the curriculum, the 
quality of the faculty also serves as 
a major challenge. Every year AIMS 
provides a faculty assistance fund 
of Rs 1,00,000 to those who come 
up with good research proposals in 
terms of management. Most of the 
management case studies are from 
other countries, especially the US. 
So the need for Indian-based cases 
is important. In association with 
the AIMS conducts about 4-5 case 
study development programs every 
year for the benefit of the faculty as 
well as the students.

As a note of encouragement, 
he said, “We recognize the good 
works of the students, faculty 
and Institutions under various 
parameters and acknowledge their 
contribution during the annual 
convention of the association”.

With the existing challenges 
faced by the B-schools, the 
question of employability always 
remains a matter of concern. In 
this connection, he stated that with 
the increasing emergence of new 
generation companies and start-
ups, the scope of the management 
students is equally high. The crucial 
role lies in the comprehensive 
approach towards the change in 
employment opportunity and 
acquiring the required industrial 
skills for the same.

He acknowledged the growth 
of Indian management schools 
in the last decade, wherein about 
75 business schools are affiliated 
with international management 

institutes. The numbers are 
expected to increase up to 300-400 
in the next 5 years which denotes 
the global acceptance of Indian 
Management schools.

Some institutions provide 
additional exposure in terms of 
cyber security, analytics and other 
such sectors to meet industrial 
needs. Hence the employment 
opportunities for those students are 
high. On the contrary students with 
a management degree from Indian 
institutes certainly face challenges 
as their exposure to additional 
sectors is comparatively low. Hence 
Indian students get employed in 
MNCs in India and then in a couple 
of years transfer themselves to the 
respective countries through their 
working company.

Being the first representative 
from Tamil Nadu, he added that 
in comparison to other cities or 
states, Tamil Nadu still requires 
more standardized efforts in 
transforming to a better position in 
terms of managerial studies.

As a concluding remark, he 
mentioned the new educational 
policy that specifies the flexibility, 
adaptability, credit transfer and 
convenience of the students. This 
particularly has made it challenging 
for most of the PG DM programs 
unlike the conventional University 
Affiliated management programs. 
Hence the accommodation of the 
new national education policy in 
business schools is the key focus of 
AIMS.
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KPRIET conducts Student’s leadership Summit 2022

“Remember and keep your promises”
Suguna PIP student achieves 
TN female topper in NEET 2022

Suguna PIP School Coimbatore 
organised a felicitation 

function for its student Harini M, 
who secured a national rank of 43 
in her first attempt of NEET 2022. 
Reportedly, she has been officially 
announced as Tamil Nadu state 
female topper and state second for 
the same scoring 702.

Eventually, another student 
of Suguna PIP school secured a 
national rank in the JEE, scoring 
496 out of 500. Hence an add 
on achievement to the badges 
of excellence to the school 
management.

As a note of appreciation, 
L Suguna, President, Suguna 
Institutions, felicitated the student 
with an award, accompanied 
by Lakshminarayanaswamy, 
Chairman Suguna Institutions and 
M Poovannan, Principal, Suguna 
PIP School.

Addressing the press on their 
student’s achievement, L Suguna, 
President, Suguna Institutions 
said, “The key factor of her 
achievement are punctuality and 
obedience. Her hard work along 
with the time management has 
surely given the perfect result. We 
are much delighted to announce 
that this is the second national 
excellence for the institution in the 
same year.”

Commenting on 
the achievement, 
L a k s h m i n a r a y a n a s w a m y , 
Chairman Suguna Institutions 
appreciated the efforts of the 

student and stated that the 
management is looking forward 
for more such achievement as their 
staff are intact in bringing the best 
of the students. The collective 
effort from the trainer as well as 
the student’s consistent effort has 
led to the remarkable achievement.

Eventually, addressing the 
press, Harini stated that she had 
been preparing for NEET exam 
since two years. She acknowledged 
the efforts of the school faculty 
in terms of coaching her for the 
competitive exam even during the 
pandemic. She added, “I thank 
my teachers and the management 
for their support, without whom I 
wouldn’t have made through this. 
I’m much delighted to address 
myself as student of Suguna PIP 
since kindergarten.”

“I decided to become a doctor 
after seeing both my parents serve 
people as medical professionals. 
I would like to join the sacred 
medical profession as a neurologist 
to save several lives. I am looking 
forward to joining the All India 
Institute of medical Sciences 
(AIMS)”, she remarked.
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Building a common curriculum
- Dr R Nandagopal, President, AIMS

We recognize the 
good works of the 
students, faculty 
and Institutions 
under various 
parameters and 
acknowledge 
their contribution 
during the annual 
convention of the 
association
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