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‘Management beyond Academics’
PSG IM wins 4 National Awards

The first Annual Management 
Education Convention by 
AIMS was started yonks’ 
ago and through the years has 
become momentous. A plain 

sailing competition in common man’s 
eye, the 33rd AIMS Convention 2022; 
was held in Mumbai from August 25th to 
27th wherein focus was to make industry 
leaders, business schools, researchers, 
policymakers and other stakeholders 
ready for succeeding challenges. Over 
past few years, the economy’s call for 
talent has escalated leading to a flurry 
of B-Schools and PSG IM stands tall 
amidst them. The convention saw 30 
institutions submitting their reports 
on above mentioned topics but with a 
clause that only six could make it for the 
final presentation.

PSG IM participated in four 
categories and aced in all. The first 
category was for Best Teaching, Second 
for the case study on Milky Mist 
while the third and fourth categories 
were for Inclusivity of Transgender at 
Workplace and National Management 
Week. Dr. V.Srividya, Director, PSGIM 
in her address said, “I congratulate the 

achievements of faculty and students 
who participated in the 33rd AIMS 
Convention. We competed in four 
categories and have won four awards 
and have achieved in all four”.

She expressed her heartiest 
congratulations to Dr. R.Deepa, Dr. 
B.Uma Maheswari, Dr. D.Kavitha, Dr. 
R.Sujatha, Dr. Umesh and Dr. Arul 
Rajan for having molded the students 
to do excellent activities during the 
National Management Week.

It was a 1 week program on how 
managers can give back to society 
where students did multiple projects to 
commemorate the 75th Independence 
Day of India and it was also towards 
giving some kind of social impact 
projects. “I wish that in coming years 
they will be able to participate in many 
more competitions and win awards”, she 
added.
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Best Case Study
Written by Dr. B.Uma Maheswari, 

Dr. D.Kavitha and Dr. R.Sujatha, 
Associate Professors, PSG Institute of 
Management, it tells how ‘Milky Mist’ 
became a household brand in India.

The case study was written with 
permission from T. Sathish Kumar, 
Founder & MD, Milky Mist Dairy and 
Dr.K.Ratnam, CEO, Milk Mist Diary and 
gives a sneek-peek on the journey of its 
founder who joined his father’s business 
at the age of 16, creating the brand ‘Milk 
Mist’. At home grown brand, it has the 
power to compete with mighty MNC’s. 

Speaking to us in an interview, 
Dr. B.Uma Maheswari, Associate 
Professor, PSG IM said, “My 
area of specialization i s 
in the area o f 
Data Science 
and Strategic 
Management.

Recent ly, 
when we were 
d i s c u s s i n g 
about the case 
methodolog y 
i n 

class, we were wondering, it would be 
much productive, if there are some local 
generic case studies developed which 
our students can refer to. The difference 
between learning and understanding 
about Starbucks versus the difference 
between any home grown brand is totally 
different. We wanted to give our MBA 
students, an experience of the local 
brands or the story behind their success. 
That’s when we decided to write a case 
study about this company Milky Mist.

We chose Milky Mist because it is an 
upcoming South Indian brand probably 
every South-Indian household fridge has 
at least one product of Milky Mist and 
we wanted to explore the story further. 
This story or case is about the protagonist 
T.Sathish Kumar who joined his father’s 
business and very quickly realized the 
possibility for better margins in value 
added products like Cheese, Curd, 
Panner and other products rather than 
milk per sale.

Today, this company leads with a 
turnover of 1020 Crore and is a 100 per 
cent value added company. Being one of 
the market leaders in South-India, they 

have a state of the art manufacturing 
facility in Perundurai, Erode and 

they also have lot of strategies 
which they adopt to gain 
competitive advantage.

This story has lot of 
management lessons which 
can be drawn for the students 
of business schools. They 
also have stories regarding the 
motivation and entrepreneurship 

on how this young man turned 
over a business and has become so 
successful today.

This case received a lot of 
appreciation at the Conference of the 

Association of Indian Management 
Schools held in Mumbai and we won 
the Gold Medal for this particular 
case”.

Dr.M.Kirupa Priyadarsini, 
Associate Professor and HR, 

PSG Institute of Management. 
She had contested for the AIMS 
33rd Convention in the category 
of Dr. JL Batra Research Paper 
Award and won the Silver medal 
for her study on Inclusivity of 
‘Transgender at Workplace’.

In her interview she said, 
“The results of my research 
clearly indicated that there 
will be stigmatization if there 
are transgenders to reduce 
stigmatization we have to do 
more sensitization programs. 
People are not willing to 
accommodate transgender easily 
unless otherwise there are some 
interventions that are done. 

What we went about doing 
based on the result of study, we 
spoke to the management of a 
company. The company was 
willing to hire transgenders. 
We spoke to the co-workers 
and explained them that the 
third gender could be a possible 
workplace member and unlike any 
binary genders they could also 

take a good place in society.
So, some sensitization 

programs was done for co-workers 
and similarly top management 
support played a vital role. We 
had to help them teach to create 
simple workplace law policies for 
including transgenders, so that 
there is no discrimination and 
stigmatization.

Higher stigmatization lesser 
will be the ability to accommodate 
that was one of the major findings 
of the study. If we can reduce 
stigmatization by co-workers 
at workplace, automatically 
transgender can be included 
in society and workplace. 
I hope to take this study 
forward by looking 
at how people accept 
them and include 
them at their work 
places.”

The Study 
was carried after 
the Indian Law for 
the LGBTQIA+ 
community passed in 
2014. Most companies 

started giving importance for 
diversion, inclusion and equality. 
The research was carried out for a 
period of six months and we also 
collaborated with an NGO called 
‘Vilambh’ and a company called 

Advanced Clothing 
C o n c e p t s . 
The work 
was targeted 
s p e c i f i c a l l y 
at applied 
r e s e a r c h 
orientation.

Dr.Umesh Chandrasekhar, 
Professor of Management 

talking on management skills said, 
“I was the architect for the ‘National 
Management week’ which was 
organized at PSG IM during the first 
week of August. 

What we discovered over the 
years is today’s generation of student 
have a disconnect with society. So, 
we evolved a formula to engage 
them with society called the CSC 
Matrix- Caring, sharing and giving. 
Using this as a basis, we envisioned a 
project called Project Anvesha.

All the students of PSG IM 
were split into groups and assigned 
activities which they volunteered 
to do. These included a range of 
activities like picking up used masks, 
helping disabled children, garbage 
collection at the lakes, complimenting 
sanitary workers, helping build smart 
cities and much more.

The entire week saw a list of 75 
activities and over 800 stake holders 
benefitting from this interaction. 
The purpose was very simple, 
how does society respond to our 
students and whether our students 

are managers or can be managers in 
society. The philosophy of PSG IM 
is ‘Management beyond Academics’. 

We feel that when our students 
graduate they may become managers 
and entrepreneurs, but essentially 
they can be change agents for society 
and empower society around them in 
a much better way.

We found that a week is not 
enough so we have extended 
this program for another two 
months. PSG IM is one of the 
earliest members of AIMS 
and we have won several 
awards. 

We also won an 
award last year as 
part of the National 
Management Award 
under a different 
scheme called ‘Power 
of 42’, which was 
a post Covid impact 
which we conducted. To 
feel proud, this is the first 
time PSG IM is winning 
this national award for two 
consecutive years making a 
record.

Dr.JL Batra Award National Management Week

AIMS ICFAI Award was 
presented to Dr. R.Deepa, 

Associate Professor, PSGIM 
under the ‘Best Teaching 
Category’. Speaking to The 
Covai Mail, Dr. R.Deepa said, 
“I feel honored to have received 
the ICFAI Best Teacher Award 
from the Association of Indian 
Management Schools at their 
33rd Annual Convention. 
The ICFAI Teacher Award 
is given based on a faculty 
contribution in innovative 
teaching methodologies, his or 
her contribution to research, 
institution building and 
engaging students”.

Addressing further she 
said, it is a multi-profile award. 
These days, the generation of 
students in classroom have is 
very less attention span, so we 
need to engage with them and 
we need to see that the lectures 
are interspersed with activities 
that catch their attention. This 
generation is also immediately 
seeking feedback on their 
assignments and activities. 

They should be technically 
engaged or technologically 
engaged and we should be 
trying different methodology. 
My teaching philosophy is 
to “Teach from The Heart” 
and I also believe that if the 

student hasn’t learned, the 
teacher hasn’t taught. I wish to 
share in my experience of the 
4 ‘C’- Creativity, Credibility, 
Connect and Compassion”. 

‘Creativity’ -Creativity 
in terms of catering your 
knowledge with respect to the 
profile of your students. 

‘Credibility’- Credibility 
in terms of Gone is the days 
where it is a “Sage on the 
Stage Concept”, now it’s a 
facilitator. A faculty is 
now a facilitator so we 
need to establish the 
credibility that we 
can facilitate the 
subject.

‘ C o n n e c t ’ - 
We should also 
establish a connect 
with our students.

‘Compassion’ 
– There 
should also be 
compassion in our 
teaching.

I thank the 
PSG Institute of 
Management and 
our Management 
Trustee for the 
continuous support 
and I am also glad 
to share that at the 
last convention; 

I received the Gold medal for 
‘Innovation in Teaching’. 

From my 
experience, 

I also 
would like 
to share 
some tips 
w h i c h 
I have 

followed. 
E v e r y 

time you enter your class, the 
student is changed or every 
academic year, the quality 
and characteristics of students 
that enter our classrooms are 
changing.

It’s essential to first 
understand their different 
profile and curate our teaching 
process so that it suits every 
student and in the process of 
teaching, the teacher should 
also personally try to connect 
with different students, 

understand their strength 
and weakness.

We should also 
be ready to unlearn 
the old teaching 
methods and re-
learn new methods.

Thanks, to 
Covid we were all 
able to move towards 
the hybrid learning 
environment and also 
trying to facilitate the 
subject rather than 
teaching the subject 
would go a long way in 
engaging the students.

AIMS - ICFAI Best Teacher Award

I congratulate the achievements of faculty and students 
who participated in the 33rd AIMS Convention. We 
competed in four categories and have won four awards 
and have achieved in all four”

Dr. R.Deepa,
Associate Professor, PSGIM

Dr.M.Kirupa Priyadarsini, 
Associate Professor and HR, PSG IM

Dr.Umesh Chandrasekhar, 
Professor, PSG IM

Dr. B.Uma Maheswari, Associate Professor, PSG IM

Dr.V.Srividya,
Director, PSGIM

The Award Winning faculties of PSG IM with their Certificates.
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«îCò M¬÷ò£†´ˆ Fùˆ¬î º¡Q†´ «è£¬õ, Þ‰¶vî£¡ è¬ô ÜPMò™ è™ÖKJ¡ àìŸè™Mˆ¶¬ø ê£˜ð£è 
Ü‚è™ÖKJ¡ M¬÷ò£†´ ió˜èœ, ió£ƒè¬ùèœ ªî£ì˜‰¶ 10 ñE «ïó‹ Ü¬ùˆ¶ M¬÷ò£†´è¬÷»‹ M¬÷ò£® 

ê£î¬ù ð¬ìˆ¶œ÷ù .̃ Þˆªî£ì˜ M¬÷ò£†®¬ù Þ‰¶vî£¡ è™M °¿ñˆF¡ G˜õ£è Üøƒè£õô˜ êóvõFè‡¬íò¡ 
¶õ‚A ¬õˆî£ .̃ «ñ½‹ G˜õ£è ªêòô£÷˜ HKò£êbvHó¹, Þ‰¶vî£¡ è™M GÁõùƒèO¡ î¬ô¬ñ G˜õ£è ÜFè£K 

è¼í£èó¡, ºî™õ˜ ªð£¡Âê£I ÝA«ò£˜ ÞF™ èô‰¶ ªè£‡ìù .̃

Ü¬ó ñE «ïó‹ ªðŒî ñ¬ö‚«è 

Þ‰¶vî£¡ è™ÖK ñ£íõ˜èœ
ªî£ì˜‰¶ 10 ñE«ïó‹ M¬÷ò£® ê£î¬ù

 F «è£¬õ ªñJ™

«è£¬õ ñ‚èÀ‚° Fºè e¶ 
âŠ«ð£¶‹ å¼ ÜF¼ŠF 

Gô¾‹. Ü‰î ÜF¼ŠFJ¡ 
è£óíñ£è«õ 2021 Ý‹ Ý‡´ 
ï¬ìªðŸø ê†ìñ¡ø «î˜îL™ 
Fºèõ£™ å¼ ªî£°F¬ò Ãì 
¬èŠðŸø º®òM™¬ô. Ü«î«ð£ô 
2016 ê†ìñ¡ø «î˜îL½‹ å¼ 
Þìˆ¬î ñ†´«ñ ¬èŠðŸø 
º®‰î¶. Ü‰î êñò‹ ÜFºèM¡ 
ªêò™ð£´èœ ñ‚èOì‹ õó«õŸ¹ 
ªðŸP¼‰î¶. 

îŸ«ð£¶œ÷ ÅöL™ «è£¬õJ™ 
ê£¬ôèœ Iè «ñ£êñ£è 
àœ÷¶. âƒ° F¼‹Hù£½‹ 
ê£¬ôèœ °‡´‹, °N»ñ£è 
è£†CòO‚A¡øù. ñ¬ö 
ªðŒî£™ î‡a˜ ªð¼ñ÷¾ 
«îƒA «ð£‚°õóˆ¶ è´¬ñò£è 
ð£F‚èŠð´Aø¶. Þîù£™ ñ‚è÷£™ 
°PŠHì «ïóˆFŸ°œ «êó «õ‡®ò 
ÞìˆFŸ° êKò£è ªê™ô º®ò£î 
G¬ô ãŸð†´œ÷¶. 

«è£¬õJ™ Ü®Šð¬ì 
õêFò£ù ê£¬ô õêF Yó£è 
àœ÷î£ â¡ø£™, Þ™¬ô â¡«ø 
ªê£™ô «õ‡´‹. Þîù£™ õ£èù 
æ†®èœ Ü¬ùõ¼«ñ è´¬ñò£è 
ð£F‚èŠð´Aø£˜èœ. 

îIöèˆF¡ º‚Aò ªî£N™ 
ïèóñ£è Fè¿‹ «è£¬õJ™ 
ãó£÷ñ£ù CÁ, °Á ªî£N™ 
GÁõùƒèœ àœ÷ù. ãó£÷ñ£ù 
ªî£Nô£÷˜èœ Þƒ° 
ðE¹KA¡øù .̃ «ð£‚°õóˆ¶ 
ªïKêô£™ Üõ˜è÷£™ êKò£ù 
«ïóˆFŸ° «õ¬ô‚° ªê™ô 
º®õF™¬ô. 

îIöè ºî™õó£è ªð£ÁŠ«ðŸø 
Fºè î¬ôõ˜ vì£L¡, ñ‚èÀ‚° 
ð™«õÁ ïôˆF†ì àîMè¬÷ 
ªêŒ¶ õ¼Aø£ .̃ «è£¬õ‚° 
«ïó®ò£è õ¼¬è ¹K‰¶ å¼ ªð¼‹ 
ïôˆF†ì àîMè¬÷ õöƒA»œ÷£ .̃   

Þ¶ «ð£¡ø «ïóˆF™ vì£L¡ 
î¬ô¬ñJô£ù Fºè Ý†C 
ïôˆF†ì àîMèœ õöƒ°õ«î£´, 
Ü®Šð¬ì «î¬õè÷£ù ê£¬ô 
«ð£‚°õóˆ¶ õêF, ñ¬ö õ¼‹ 
º¡ â´‚è Ã®ò º¡ªù„êK‚¬è  
ïìõ®‚¬èè¬÷ êKªêŒ¶, Þ¬î 
å¼ õ£ŒŠð£è ðò¡ð´ˆF ñ‚èœ 
ñùF™ Þì‹ H®‚è «õ‡´‹. 
ñÁð®»‹ å¼ ñ¬ö‚è£ô‹! 

Þ‰î Ý‡´ õìAö‚° 
ð¼õñ¬ö ªî£ìƒA M†ì¶. îI› 
ï£†´‚° ï™ô ñ¬ö ªð£N¾ 
A¬ì‚°‹ â¡Á ÃÁAø£˜èœ. 
è˜ï£ìèˆF½‹ ï™ô ñ¬ö ªðŒ¶ 
õ¼õî£™ è£MKJ™ ªõœ÷‹ 
ªð¼‚ªè´ˆ¶ æ® õ¼Aø¶. 
Mõê£JèÀ‚°‹ ï£†´‚°‹ Þ¶ 
Iè¾‹ ï™ô¶. Ýù£™ «è£¬õ 
ïè¬óŠ ªð£Áˆîõ¬ó ñ¬ö 
â¡ø£™ ªè£…ê‹ «ò£C‚è «õ‡® 
î£¡ Þ¼‚Aø¶. è£óí‹ ïèK™ 
«îƒ°‹ ñ¬öc¼‹, Üîù£™ 
ãŸð´‹ C‚è™èÀ‹ î£¡.

èì‰î õ£ó‹ å¼ ï£œ ñ£¬ô 
«ïó‹ ²ñ£˜ Ü¬ó ñE «ïó‹ 
ªðŒî å¼ ï™ô ñ¬öJù£™ 
«è£¬õ ïèó«ñ Þó‡´ ð†´ 
«ð£ù¶. ªê¡ø Ý‡´ å¼ º¬ø 

Gè›‰î¬îŠ «ð£ô«õ, óJ™«õ 
¬ôÂ‚° W«ö àœ÷ ð£ôƒèœ 
Ü¬ñ‰¶œ÷ î£›õ£ù ð°FèO™ 
ñ¬öc˜ «îƒA G¡ø¶. ïèóˆF¡ 
ê£¬ôèO™ â™ô£‹ ªõœ÷‹ 
ªð¼‚ªè´ˆî¶. 

ñ¼ˆ¶õñ¬ù õ£èùƒèœ, 
Mñ£ù G¬ôò‹ ªê™ðõ˜èœ, 
ðœO, è™ÖK M†´ õ¼ðõ˜èœ, 
Ü½õôè‹ º®‰¶ F¼‹¹ðõ˜èœ 
â¡Á Ü¬ùõ¼‹ ïèó‚Ãì 
º®ò£ñ™ ê£¬ôèO™ Ýƒè£ƒ«è 
G¡Á îMˆî£˜èœ.  

Þˆî¬ù‚°‹ ²ñ£˜ ªõÁ‹ 
Ü¬ó ñE «ïó‹, Cô ªê¡®e†ì˜ 
ñ¬ö î£¡ õ‰î¶. ÞîŸ«è ÞŠð® 
â¡ø£™ ð¼õG¬ô ñ£Áî™ 
è£óíñ£è õì Þ‰Fò£M½‹, 
ð£Avî£Q½‹ õ¼õ¶ «ð£ô ‘«ñè 
ªõ®Š¹’ ñ¬ö «ð£ô ãî£õ¶ 
õ‰î£™ â¡ù Ý°‹?  

«î˜î™ ÜóCò¬ôŠ 
ªð£Áˆîõ¬ó «è£¬õ ªîŸ°, 
«è£¬õ õì‚° â¡Á Þó‡´ 
ªî£°Fèœ Þ¼‚A¡øù. ñ¬ö‚° 
Üªî™ô£‹ ªîKò£¶. ñ¬ö¬òŠ 
ªð£Áˆîõ¬ó óJ™«õ ¬ôÂ‚° 
«ñŸ°, Aö‚° âù ïèóˆ¬î 
Þó‡ì£èŠ HKˆ¶ M´‹, 
Üšõ÷¾î£¡. è£‰F¹ó‹, èíðF, 
d÷«ñ´, Cƒè£ï™Ö ,̃ ó£ñï£î¹ó‹ 
â¡Á º‚Aò ð°Fèœ Aö‚A½‹, 
Ý .̃âv. ¹ó‹, ê£Œð£ð£ è£ôQ, 
õìõœO â¡Á «ñŸA½‹ 
Þó‡ì£è HK‰¶ ãŸð´‹ 
«ð£‚°õóˆ¶ C‚è™ ªê£™L 
ñ£÷£¶. 

ÜMï£C «ó£´ «ñ‹ð£ô‹, 
õì«è£¬õ «ñ‹ð£ô‹ îMó 
ñŸø¬õ óJ™«õ ¬ôÂ‚° W«ö 
ªê™½‹ î£›õ£ù ð£¬îèœ î£¡. 

ÞõŸ¬ø æ†®„ ªê™½‹ Ü¬ùˆ¶ 
ªî¼‚èÀ‹ °ÁAò Üèô‹ 
ªè£‡ì¬õ. Þ¡Áœ÷ ÅöL™ 
«è£¬õ ïèK™ àœ÷ ê£¬ôèO™ 
õ£èù â‡E‚¬è¬ò êñ£O‚è 
º®ò£î G¬ôî£¡ àœ÷¶. Þ‰î 
ñ¬öc˜ «îƒ°‹ «ð£¶ âOF™ 
êKªêŒò º®ò£î Ü÷¾‚° 
«ð£‚°õóˆ¶ ªïKê™ ãŸð†´ 
ªðKò C‚è¬ô à‡´ ð‡E 
M´Aø¶.  

óJ™ G¬ôò‹ Ü¼«è àœ÷ 
ð£ô‹, ÜMù£C ê£¬ô «ñ‹ð£ô‹, 
A‚è£Q óJ™ ð£ô‹,  õì«è£¬õ 
«ñ‹ð£ô‹, Cõ£ù‰î è£ôQ 
óJ™«õ ð£ô‹ â¡Á ïèK¡ º‚Aò 
ð°F º¿õ¶«ñ î£›õ£ù ð°Fèœ 
î£¡. åšªõ£¼ º¬ø»‹ Þƒ° 
ñ¬ö c˜ «îƒ°õî£™ «ð£‚°õóˆ¶ 
ªïKê™ ÜFèñ£è ãŸð´õ¶ 
õ£®‚¬è ÝAM†ì¶. Ýù£™ Þ¶ 
º¡¬ðMì ÜFè‹ ÝA‚ªè£‡«ì 
õ¼õ¶î£¡ C‚è¬ô à‡´ 
ð‡µAø¶. ïèó‹ MKõ¬ì‰¶ 
ªè£‡«ì «ð£õ¶‹, õ£èù 
â‡E‚¬è ªð¼A‚ ªè£‡«ì 
«ð£õ¶‹ ï¬ìªðÁ‹ Ü÷MŸ°, 
ê£¬ôèœ â‰î è£ôˆF½‹ 
MKõ¬ìòŠ «ð£õ¶ Þ™¬ô.

â™ô£õŸÁ‚°‹ «ñô£è Þîù£™ 
ãŸð´‹ ªð£¼÷£î£ó ÞöŠ¹, «ïó 
Móò‹, ªð£¶ ñ‚èœ ð´‹ ¶òó‹, 
«ï£ò£Oèœ «ð£¡«ø£¼‚° ãŸð´‹ 
Ýðˆ¶ â™ô£õŸ¬ø»‹ èõùˆF™ 
ªè£œ÷ «õ‡´‹. Þ¡Â‹ å¼ 25 
Ý‡´èÀ‚° Hø° Ãì î£‚°Š 
H®‚è‚ Ã®ò Ü÷¾‚° å¼ 
ñ£vì˜ H÷£¡ «ð£†´, Þ¶«ð£ô 
ñ¬ö‚è£ôˆF™ «îƒ°A¡ø 
ñ¬öc¬ó ÜèŸø¾‹, «ð£‚°õóˆ¶ 
ªïKê¬ô êKŠð´ˆî¾‹ àìù®ò£è 
ïìõ®‚¬è â´‚è «õ‡´‹. 

ãªù¡ø£™ º¡¬ðMì ¹ò™, 
ñ¬ö «ð£¡ø Gôõó‹ èE‚è 
º®ò£î Ü÷¾‚°Š «ð£Œ‚ 
ªè£‡®¼Šð«î£´ 
C‚è™èÀ‹ ÜFèKˆ¶‚ªè£‡«ì 
«ð£Aø¶. âF˜è£ôˆF™ âšMîñ£ù 
Ýðˆ¶‹ ãŸð´õîŸ° º¡ð£è Þ‰î 
C‚è½‚° ñ£ŸÁ õNèÀ‹ b˜¾‹ 
è£íŠðì«õ‡´‹. ÞòŸ¬è¬ò 

ï£‹ è†´Šð´ˆF õN ïìˆî¾‹ 
º®ò£¶. ï£‹ âšõ£Á ïì‰¶ 
ªè£œ÷ «õ‡´‹ â¡Á b˜ñ£Q‚è 
ï‹ñ£™ º®»‹. Ü‰î õ¬èJ™ 
ªêò™ðì «õ‡´‹. Ü¶¾‹ 
M¬ó‰¶ ªêò™ðì «õ‡´‹, 
Þ™ô£M†ì£™ ÞQò ïèóñ£ù 
ïñ¶ «è£¬õ ïèó‹, å¼ ïóèñ£è 
ñ£PM´‹.

 F «è£¬õ ªñJ™ îŸ«ð£¶œ÷ ÅöL™ «è£¬õJ™ ê£¬ôèœ Iè 
«ñ£êñ£è àœ÷ù. âƒ° F¼‹Hù£½‹ ê£¬ôèœ 
°‡´‹, °N»ñ£è è£†CòO‚A¡øù. ñ¬ö 
ªðŒî£™ î‡a˜ ªð¼ñ÷¾ «îƒA «ð£‚°õóˆ¶ 
è´¬ñò£è ð£F‚èŠð´Aø¶. Þîù£™ ñ‚è÷£™ 
°PŠHì «ïóˆFŸ°œ «êó «õ‡®ò ÞìˆFŸ° 
êKò£è ªê™ô º®ò£î G¬ô ãŸð†´œ÷¶. ”

õ£ŒŠ¬ð ðò¡ð´ˆ¶õ£ó£ ºî™õ˜? 
FíÁ‹ «è£¬õ; FíÁ‹ «è£¬õ; 


