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Mahathi Infotech Says

 “Thank You employees”

It is to honour this contribution that the 
founding members are gifted a brand-new 

car apart from a company-wide compensation 
hikes, yearly bonuses and promotions.

MMahathi Infotech, a company that ahathi Infotech, a company that 
stably believes in ‘Employee stably believes in ‘Employee 

First’ mantra and one that’s First’ mantra and one that’s 
continuing to grow enormously is a continuing to grow enormously is a 
hidden gem of Coimbatore that has hidden gem of Coimbatore that has 
often been overshadowed by large often been overshadowed by large 
Multinational companies (MNCs).  Multinational companies (MNCs).  
The  company was incepted in 2008 The  company was incepted in 2008 
with just four employees trying to with just four employees trying to 
put themselves and the city on IT put themselves and the city on IT 
Services Map.   Services Map.   

Talking to The Covai Mail, Talking to The Covai Mail, 
Krishna Mahalingam, Founder Krishna Mahalingam, Founder 
& CEO recollects how during & CEO recollects how during 
Mahathi Infotech’s establishment Mahathi Infotech’s establishment 
in Coimbatore, the concept of in Coimbatore, the concept of 
Tier-2 city was in its infancy and Tier-2 city was in its infancy and 
MNCs flocked to Metros for top/MNCs flocked to Metros for top/
Core talents.  A firm believer in Core talents.  A firm believer in 
Coimbatore’s entrepreneurial Coimbatore’s entrepreneurial 
spirit and the talent pipeline being spirit and the talent pipeline being 
created through numerous Colleges created through numerous Colleges 
& Universities in and around & Universities in and around 
Coimbatore.  Coimbatore.  

Slowly, but consistently, the Slowly, but consistently, the 
company grew organically to over company grew organically to over 
200 employees through partnerships 200 employees through partnerships 
with multiple colleges for talent with multiple colleges for talent 
acquisition. acquisition. 

Every small company like Every small company like 
Mahathi Infotech, with an ambition Mahathi Infotech, with an ambition 
to succeed with no backing, either to succeed with no backing, either 
swims or sinks. Mahathi Infotech swims or sinks. Mahathi Infotech 
has learnt to swim, and completed has learnt to swim, and completed 
14 successful years having laid a 14 successful years having laid a 
strong foundation with trust and strong foundation with trust and 
mutual respect at its core and mutual respect at its core and 
defining success as being, growing defining success as being, growing 
and maturing together as a company.  and maturing together as a company.  

Krishna emphasizes that Krishna emphasizes that 
Mahathi Infotech is an extended Mahathi Infotech is an extended 
family for everyone in our company.  family for everyone in our company.  
We’ve always strived to put our We’ve always strived to put our 
employee needs before our own.  employee needs before our own.  
We believe in shared value creation We believe in shared value creation 
where everyone in the company, where everyone in the company, 
no matter what their designation no matter what their designation 
or experience is, benefits from the or experience is, benefits from the 
company’s growth.     company’s growth.     

It’s been 14 years and it’s no It’s been 14 years and it’s no 
surprise that the Mahathi Infotech’s surprise that the Mahathi Infotech’s 
first 10 employees, better known first 10 employees, better known 
as the founding members are as the founding members are 
still with the company. They still with the company. They 
continue to shoulder the company’s continue to shoulder the company’s 
responsibilities from Day One responsibilities from Day One 
and they are Mahathi Infotech’s and they are Mahathi Infotech’s 
bedrock.  The founding members bedrock.  The founding members 
have realised Mahathi Infotech’s have realised Mahathi Infotech’s 
success by relentlessly focusing on success by relentlessly focusing on 
their clients’ triumph, stayed with their clients’ triumph, stayed with 
the company through both calm and the company through both calm and 
stormy situations, stormy situations, grown, sheltered grown, sheltered 

and nurtured the next generation of and nurtured the next generation of 
talent for the company. talent for the company. 

Sailing through the pandemic Sailing through the pandemic 
years successfully, the company years successfully, the company 
managed to grow close to 100% YoY, managed to grow close to 100% YoY, 
which would have been impossible which would have been impossible 
without the founding members’ without the founding members’ 
contribution. It is to honour this contribution. It is to honour this 
contribution that the founding contribution that the founding 
members are gifted a brand-new members are gifted a brand-new 
car apart from a company-wide car apart from a company-wide 
compensation hikes, yearly bonuses compensation hikes, yearly bonuses 
and promotions.  and promotions.  

When asked about the decision When asked about the decision 
to gift the founding members with to gift the founding members with 
cars, Krishna emphasized, “With cars, Krishna emphasized, “With 
infinite gratitude and deep respect infinite gratitude and deep respect 
for the founding members, and for the founding members, and 
most importantly their families most importantly their families 
that enabled them to stay on course that enabled them to stay on course 
for the last 14 years, we share our for the last 14 years, we share our 
success with our founding members success with our founding members 
& their families - Our extended & their families - Our extended 
families”.families”.
About Krishna (Mahathi About Krishna (Mahathi 
Infotech Founder & CEO) :Infotech Founder & CEO) :

Krishna was born and Krishna was born and 
brought up in BHEL, Trichy, brought up in BHEL, Trichy, 
completed his graduation completed his graduation 
at St Joseph college and at St Joseph college and 
started IT career in early started IT career in early 
2000’s working in multiple 2000’s working in multiple 
MNC’s across the globe.MNC’s across the globe.
When was the organization When was the organization 
started?started?

“Mahathi Infotech was started “Mahathi Infotech was started 
in early 2008 with just 4 employees in early 2008 with just 4 employees 
trying to put themselves and our trying to put themselves and our 
city on the IT Services map.”  city on the IT Services map.”  
What made Krishna start a What made Krishna start a 
company on his own?company on his own?

“During Krishna’s tenure “During Krishna’s tenure 
with various MNC’s, he was very with various MNC’s, he was very 
fortunate to work with many fortunate to work with many 
talented people across different talented people across different 
countries which developed a countries which developed a 
passion within him to start his own passion within him to start his own 
company and provide opportunities company and provide opportunities 
to youngsters.” to youngsters.” 

How important, according to How important, according to 
Krishna, are the employees and Krishna, are the employees and 
their recognition in the company?their recognition in the company?

“Each employee should be “Each employee should be 
treated as the core employee and treated as the core employee and 
in turn, they lay the foundation of in turn, they lay the foundation of 
every successful company. In order every successful company. In order 
to motivate and retain the resources to motivate and retain the resources 
they should be recognised, they should be recognised, 
celebrated and honoured in every celebrated and honoured in every 
possible way.”possible way.”

How important is the employee How important is the employee 
benefits in a company? benefits in a company? 

“Employee should be the centre “Employee should be the centre 
piece and the foundation of every piece and the foundation of every 
company that is being built. To company that is being built. To 
recognise, celebrate and honour recognise, celebrate and honour 
them, employee benefits are very them, employee benefits are very 
essential for every organization to essential for every organization to 
retain top talent.”retain top talent.”
An employee spending 10 years of An employee spending 10 years of 
his work life in the same company his work life in the same company 
is very rare, how is Mahathi is very rare, how is Mahathi 
different from other companies different from other companies 
and how did it manage to retain and how did it manage to retain 
their core resources during their their core resources during their 
ups and downs?ups and downs?  

“We don’t believe in Employer - “We don’t believe in Employer - 
Employee status ,  It’s more about Employee status ,  It’s more about 
trust, transparency and honesty that trust, transparency and honesty that 
we have built over the years that has we have built over the years that has 
brought us where we are now.”  brought us where we are now.”  
How many people are there in How many people are there in 
your company ?your company ?

“Over the years we have slowly “Over the years we have slowly 
and steadily grown and we have and steadily grown and we have 
about 200 resources which includes about 200 resources which includes 
our onsite resources too.”our onsite resources too.”
Apart from the regular increments Apart from the regular increments 
and bonuses, what made you think and bonuses, what made you think 
that you should gift cars to the that you should gift cars to the 
core employees?core employees?    

“As already mentioned, they are “As already mentioned, they are 
our bedrock and we believe in shared our bedrock and we believe in shared 
value creation where the deserving, value creation where the deserving, 
dedicated, loyal resources benefit dedicated, loyal resources benefit 
from the company’s growth. I’m sure from the company’s growth. I’m sure 

this will motivate and inspire this will motivate and inspire 
the upcoming generation too.”  the upcoming generation too.”  

How many people at How many people at 
Mahathi Infotech have Mahathi Infotech have 
been recognised and been recognised and 
rewarded with cars this rewarded with cars this 
year and what is their year and what is their 

Job Role?Job Role?
“A total of Six people has been “A total of Six people has been 

awarded cars this year. It’s a mix of awarded cars this year. It’s a mix of 
technical and management people.”technical and management people.”
How should a company evolve, in How should a company evolve, in 
Mahathi Infotech view?Mahathi Infotech view?

“Any company should grow “Any company should grow 
organically to retain its place in the organically to retain its place in the 
market. By organic growth, I mean market. By organic growth, I mean 
the overall growth of the company - the overall growth of the company - 
WIN - WIN for both the management WIN - WIN for both the management 
and the resources. As much as the and the resources. As much as the 
company’s strategies and goals are company’s strategies and goals are 
important, the resources and their important, the resources and their 
family’s welfare should be treated family’s welfare should be treated 
equally important. Every employee equally important. Every employee 
should look forward to step into the should look forward to step into the 
company with the same aspiration company with the same aspiration 
and energy that he would hold on and energy that he would hold on 
the Day One of his work.”the Day One of his work.”
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Mahathi Infotech TeamMahathi Infotech Team

Krishna MahalingamKrishna Mahalingam
Founder & CEO, Mahathi InfotechFounder & CEO, Mahathi Infotech



«è.â‹.C.ªý„ 
ñ¼ˆ¶õñ¬ùJ¡ 

ê£˜ð£è Ï.50 Þô†ê‹ 
ñFŠHô£ù GF»îM»ì¡ 
«è£¬õ õìñ¶¬ó 
ð…ê£òˆ¶ áó£†C 
å¡Pò ªî£ì‚èŠðœOJ™ 
è†ìŠð†ì ¹Fò 
ðœO‚è†®ìˆF¡ 
FøŠ¹Mö£ Mò£ö‚Aö¬ñ 
ï¬ìªðŸø¶. 

 «è£¬õ ñ£õ†ìˆF™, 
«è£òºˆÉ˜ ó¾‡† «ìHœ 
62 ñŸÁ‹ «è£òºˆÉ˜ 
ªñ†«ó£ð£Lì¡ «ô¯v 
ê˜‚Aœ 23 ÝAò Þó‡´ 
Ü¬ñŠ¹èÀ‹ Þ¬í‰¶ 
çHgì‹ ˆÏ âü¨«èû¡ 
â¡ø F†ìˆ¬î ªêò™ð´ˆF 
õ¼A¡øù.

Þ‰î F†ìˆF¡ Íô‹ 
åšªõ£¼ õ¼ìº‹ 190 
ºî™ 100 ñ£íõ˜èœ 
ðòù¬ìA¡øù˜.

«è£òºˆÉ˜ õìñ¶¬ó 
ð…ê£òˆ¶ áó£†C å¡Pò 
ªî£ì‚èŠðœOJ™ ä‰¶ 
õ°Šð¬øèœ ªè£‡ì ¹Fò 
è†®ìƒèœ è†ìŠð†ìù.  

Þ‰î è†®ìˆFŸè£ù 
ÌI Ì¬ü, èì‰î ñ£˜„ 
ñ£î‹ «ð£ìŠð†´, Í¡Á 
ñ£îƒèO™ è†®ì‹ 
è†® º®‚èŠð†´œ÷¶. 
Þ‰î  õ°Šð¬ø è†®ì‹ 
è†´õîŸè£ù ªñ£ˆî 
ªêô¾ Ï. 50 ô†êñ£°‹. 
Þ‰î ªñ£ˆî ªêô¬õ»‹ 
«è.â‹.C.ªý„ ñ¼ˆ¶õñ¬ù 
ãŸÁ‚ªè£‡´œ÷¶.

º¡ùE ð™¶¬ø 
ñ¼ˆ¶õñ¬ùò£è îóñ£ù 

ñ¼ˆ¶õ «ê¬õèœ 
ÜOˆ¶õ¼‹ «èâ‹Cªý„ 
ñ¼ˆ¶õñ¬ù, îù¶ 
êÍè ïô Ü‚è¬øJ¡ 
ªõOŠð£ì£è ð™«õÁ 
êÍè ïôŠ ðEè¬÷ 
º¡ªù´ˆ¶ ïìˆFõ¼Aø¶. 
«è.â‹.C.ªý„ ñ¼ˆ¶õñ¬ù 

ªêò™ Þò‚°ù˜ ì£‚ì˜ 
Ü¼‡ ðöQê£I ä‰¶ 
õ°Šð¬øèœ ªè£‡ì 
¹Fò è†®ìƒè¬÷ 
Fø‰¶¬õˆî£˜. «è£òºˆÉ˜ 
ªñ†«ó£ð£Lì¡ ó¾‡† 
«ìHœ 62 î¬ôõ˜ 
Å˜ò ï£ó£òí Í˜ˆF 

ñŸÁ‹ «è£òºˆÉ˜ 
ªñ†«ó£ð£Lì¡ «ô¯v 
ê˜‚Aœ î¬ôõ˜ eù£S 
ªñŒòŠð¡ ÝA«ò£˜ 
º¡Q¬ô õAˆîù˜.

Þ‰î FøŠ¹Mö£¬õ 
º¡Q†´ CøŠ¹ Þôõê 
ñ¼ˆ¶õºè£‹ ï¬ìªðŸø¶.

«è.â‹.C.ªý„ GF»îM»ì¡ ¹Fò ðœO‚ è†®ì‹ FøŠ¹  
 F «è£¬õ ªñJ™

¹Fò è†®ì‹ FøŠ¹ Mö£M¡ «ð£¶ â´‚èŠð†ì °¿ ¹¬èŠðì‹.
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â‹.T.Ý˜ ºî™ ªüòôLî£ 
è£ô‹ õ¬ó ÜFºèM™ åŸ¬øˆ 

î¬ô¬ñ â¡ø Å›G¬ô«ò 
Þ¼‰î¶. Þ‰G¬ôJ™ ªüòôLî£ 
ñ¬ø¾‚°ŠH¡ êCèô£ C¬ø‚°„ 
ªê¡ø Hø° ÜóCò™ ñ£Pòî£™ 
ÜFºè Þó†¬ìˆ î¬ô¬ñ õê‹ 
C‚Aò¶. 

ó£µõ‚ è†´Šð£†´ì¡ 
åŸ¬øˆ î¬ô¬ñ‚° 
è†´Šð†®¼‰î ÜFºè 
G˜õ£Aèœ, ªî£‡ì˜èœ 
Þó†¬ìˆ î¬ô¬ñ¬ñJ¡ W¿‹ 
ðö‚èŠð†´ M†ìù˜. Ýù£™, 
Þó†¬ìˆ î¬ô¬ñò£™ ªî£ì˜‰¶ 
åŸ¬ø º®¾è¬÷ â´‚è º®ò£î 
Åö«ô ªð¼‹ð£ô£ù «ïóƒèO™ 
Þ¼‰¶ õ¼Aø¶. ºó‡´ H®ˆ¶ 
G¡ø£½‹ ÞÁFò£è Þó†¬ì 
Þ¬ô‚è£è Þó†¬ìˆ î¬ô¬ñ 
åŸ¬ø º®¬õ â´‚è «õ‡®ò 
ªï¼‚è® Åö™ ªî£ì˜‰¶ Þ¼‰¶ 
õ¼Aø¶.

ÞîŸA¬ì«ò, ªê¡¬ùJ™ 
ªêšõ£Œ‚Aö¬ñ (ü¨¡ 14) ïì‰î 
ÜFºè ªêòŸ°¿‚Ã†ìˆF™ ü¨¡ 
23 Þ™ ï¬ìªðÁ‹ ªð£¶‚°¿ 
ªî£ì˜ð£è Mõ£F‚èŠð†ì¶. 
Ýù£™, Ü¬î»‹ eP åŸ¬øˆ 
î¬ô¬ñ î£¡ «õ‡´‹ âù 
ªð¼‹ð£ô£ù ñ£õ†ì„ 
ªêòô˜èœ Þ‚Ã†ìˆF™ 
°ó™ â¿ŠHòî£è âìŠð£® 
ðöQê£IJ¡ ñùê£†Cò£ù 
º¡ù£œ Ü¬ñ„ê˜ 
ªüò‚°ñ£˜, Ã†ìˆ¶‚°ŠH¡ 
ªêŒFò£÷˜èOì‹ ªîKMˆî£˜.

Þî¡ Hø°, îIöè ÜóCòL™ 
IèŠªðKò ÜF˜õ¬ô 
à¼õ£A»œ÷¶.  Þ¶ 
æ.ð¡m˜ªê™õ‹ ñŸÁ‹ âìŠð£® 
ðöQê£I Þ¬ì«ò à„êè†ì 
ðQŠ«ð£¬ó à¼õ£‚A»œ÷¶ 
â¡ð¬î«ò è£†´Aø¶. ÞîŸ° 
º¡¹ ªð¼‹ð£ô£ù º®¾è¬÷ 
Þó†¬ìˆ î¬ô¬ñ â´‚°‹«ð£¶ 
å¼ î¬ô¬ñò£è Þ¼‚°‹ 
ð¡m˜ªê™õ‹, âìŠð£® 
ðöQê£IJì‹ M†´‚ªè£´ˆ¶ 
î£¡ ªê¡Áœ÷£˜.

°PŠð£è, ÜFºè ºî™õ˜ 
«õ†ð£÷˜, âF˜è†Cˆ î¬ôõ˜ 
MûòˆF™ Ãì Üì‹ H®ˆî£½‹ 
H¡ù˜ âìŠð£® ðöQê£IJì‹ 
M†´‚ªè£´ˆî£˜. Ýù£™, 
âìŠð£® ðöQê£I«ò£, Ü¬ùˆ¶ 
º®¾èÀ‹ îù‚«è£ Ü™ô¶ îù¶ 
Ýîóõ£÷˜èÀ‚«è£ ê£îèñ£è 
Þ¼‚°‹ð® ð£˜ˆ¶‚ªè£‡ì£˜.

Ü«î«ïóˆF™, 
ð¡m˜ªê™õˆ¬î ªð£Áˆîõ¬ó 
îù¶ Ýîóõ£÷˜èOì‹ 
º‚Aòñ£ù «ïóƒèO™ 
¬èMK‚°‹ õ¬èJ™ î£¡ 
º®¾ â´ˆ¶œ÷£˜.  ã¡, îù¶ 
ªê£‰î ê«è£îóó£ù æ.H.ó£ü£, 
êCèô£¬õ ê‰Fˆî«ð£¶Ãì 

Üõ¬ó è†CJ™ Þ¼‰¶ 
c‚°õîŸ° æ.ð¡m˜ªê™õ‹ 
¬èªò¿ˆF†ì£˜.

Ýù£™, ïì‰¶ º®‰î 
ñ£Gôƒè÷¬õ «î˜îL™ 
ÜFºè¾‚° A¬ìˆî Þó‡´ 
ÞìƒèO™ îù¶ Ýîóõ£÷˜è÷£ù 
º¡ù£œ Ü¬ñ„ê˜èœ 
C.M.ê‡ºè‹, ®.ªüò‚°ñ£˜ 
ÝA«ò£¬ó GÁˆî«õ âìŠð£® 
ðöQê£I ºòŸC â´ˆ¶ õ‰î£˜. 
ªüò‚°ñ£˜ èì‰î 5 Ý‡´è÷£è 
âìŠð£® ðöQê£IJ¡ 
°óô£è åLˆ¶ õ¼Aø£˜. 
Fùèó¡ î¬ô¬ñ èöèˆ¬î 
¬èŠðŸPM´õ£˜ â¡ø «ð„² 
â¿‰î«ð£¶ ªüò‚°ñ£˜ î£¡ 
ªê¡¬ù ÜFºè G˜õ£Aè¬÷ 
å¼ƒA¬í‰¶ Ü¬î î´ˆ¶ 
GÁˆFù£˜. 

Ü«î«ð£ô, è†C‚°œ 
êCèô£¬õ»‹, è†C‚° ªõO«ò 
vì£L¬ù»‹ âìŠð£® 
ðöQê£I‚è£è è´¬ñò£è 
Mñ˜êù‹ ªêŒ¶ õ‰î£˜. 
ÞŠ«ð£¶‹ ªêŒ¶ õ¼Aø£˜. 
Ü‡¬ñJ™ Ãì àœ÷£†Cˆ 
«î˜î™ õö‚A™ è†C‚è£è 
C¬øõ£ê‹ ÜÂðMˆî£˜. 
Þ¬îªò™ô£‹ èí‚A™ ªè£‡´ 
ªüò‚°ñ£¼‚° ñ£Gôƒè÷¬õ 
àÁŠHù˜ ðîM õöƒèŠð´‹ â¡ø 
«ð„² â¿‰î¶.

Ýù£™, ð¡m˜ªê™õ‹, 
Þó‡®™ å¡P™ 
îù¶Ýîóõ£÷¬ó GÁˆî 
«õ‡´‹ âù ºó‡´ H®‚èˆ 
ªî£ìƒAù£˜. Þ¬îò´ˆ¶ 
ü£Fò ðô‹ è£óíñ£è 
C.M.ê‡ºè‹ ñ£Gôƒè÷¬õ 
àÁŠHùó£‚èŠð†ì£˜. Ü«î«ð£ô, 
eîºœ÷ å¼ ÞìˆF™ âìŠð£® 
ðöQê£I î¼‹ ªðò˜ ð†®òL™ 
å¡¬ø «î˜¾ ªêŒ»‹ð® 
ð¡m˜ªê™õˆFì‹ ÜFºè 
G˜õ£Aèœ ÃÁ‹«ð£¶ Ãì 
º®ò£¶ âù ñÁˆ¶M†ì£˜.

ÞŠð®Šð†ì ÅöL™ 
ó£ñï£î¹ó‹ ñ£õ†ì‹ 
º¶°÷ˆÉ˜ å¡Pò ªêòô˜ 
î˜ñ¼‚° Þ‰î õ£ŒŠ¬ð 
ð¡m˜ªê™õ‹ ªðŸÁˆî‰î£˜. 
Þ¶ ªüòôLî£ ð£EJ™ 
ªî£‡ì¼‚° õ£ŒŠ¹ ÜO‚Aø£˜ 
æ.H.âv. â¡ø «î£Ÿøˆ¬î 
à¼õ£‚Aò¶. Ü«î«ð£ô, ñ¶¬ó 
Üó² ñ¼ˆ¶õ‚ è™ÖK Þò‚°ï˜, 
êñvA¼î‹ MûòˆF™ ðîM c‚è‹ 
ªêŒòŠð†ì«ð£¶ ð¡m˜ªê™õ‹ 
ÜP‚¬èM†ì¾ì¡ Üõ¬ó 
e‡´‹ ðEJ™ Üñ˜ˆFò¶ Fºè 
Üó².

Ü«î«ð£ô, èœ÷˜ Yó¬ñŠ¹Š 
ðœOèO¡ G˜õ£è‹ ðœO 
ºî™õ˜èœ õê‹ Þ¼‰¶ ñ£õ†ì 
HŸð†«ì£˜ CÁð£¡¬ñ ïô 
Ü½õô˜ õê‹ ñ£ŸøŠð†ì«ð£¶, 
Ü¬î è‡®ˆ¶‹ æ.H.âv. 
ÜP‚¬èM†´œ÷£˜. 
Þ¶«ð£ô ð¡m˜ªê™õº‹ 
º‚Aò î¬ôõó£è ºòŸC 
ªêŒ¶ªè£‡®¼‚Aø£˜. °PŠð£è 

ñ£Gôƒè÷¬õ «î˜îL™ 
º¡ªñ£Nò‚Ã®ò ê†ìŠ«ðó¬õ 
àÁŠHù˜èœ (ªñ£ˆî‹ 10 
«ð˜) â‡E‚¬è Ãì Þ™ô£î 
ð¡m˜ªê™õ‹, å¼ ñ£Gôƒè÷¬õ 
àÁŠHù˜ ðîM¬ò îù¶ 
Ýîóõ£÷¼‚° ªðŸÁ‚ªè£´ˆî¬î 
âìŠð£® ðöQê£Iò£™ 
póE‚èº®òM™¬ô.

ÞŠð®Šð†ì ÅöL™, 
ð¡m˜ªê™õˆ¬î è†CJ™ 
æóƒè†ì «õ‡´‹, ÜŠð® 
ªêŒ»‹«ð£¶ Þó†¬ì Þ¬ô 
ºì‚èŠð†ì£™Ãì, Þó†¬ì 
Þ¬ô¬ò eP»‹ î¬ôõó£è GŸè 
º®»‹ â¡ø â‡í‹ âìŠð£® 
ðöQê£I‚° õ‰¶M†ì¶.  
è£óí‹, âìŠð£® ªî£°FJ™ 
1989 «ðó¬õˆ «î˜îL™ Ãì 30 
êîiî õ£‚°è¬÷ ªðŸÁ «êõ™ 
C¡ùˆF™ âìŠð£® ðöQê£I 
ªõŸPªðŸø£˜. Ü«î«õ¬÷, 1996 
«ðó¬õˆ «î˜îL™ Þó†¬ì Þ¬ô 
C¡ùˆF™ 27 êîiî õ£‚°è¬÷Š 
ªðŸÁ Í¡ø£‹ Þìˆ¶‚°‹ 
îœ÷Šð†´œ÷£˜. Ý¬èò£™ 
Þó†¬ì Þ¬ô¬ò eP î¬ôõó£è 
î¡ù£™ ªü£L‚è º®»‹ â¡ø 
â‡í‹ âìŠð£® ðöQê£I‚° 
õ‰F¼‚èô£‹.

è£óí‹, 2021 «ðó¬õˆ 
«î˜îL™ ºî™õ˜ «õ†ð£÷ó£è 
º¡QÁˆîŠð†´ 40 êîiî 
õ£‚°èÀ‹ Ã†ìEò£è 
75 Þìƒè¬÷»‹ ªðŸøî£™ 
ªð¼‹ð£¡¬ñò£ù è†C 
G˜õ£Aèœ î¡ H¡ù£™ î£¡ 
GŸð£˜èœ â¡ð¶ âìŠð£® 
ðöQê£IJ¡ èí‚è£è 
Þ¼‚è‚Ã´‹.

ð¡m˜ªê™õˆ¬î 
ªð£Áˆîõ¬ó Þó†¬ì 
Þ¬ôJ™ ¬èªò¿ˆF´‹ 
ÜFè£ó«ñ Üõ¼‚° 
à„êŠð†ê ÜFè£ó‹. åŸ¬øˆ 
î¬ô¬ñò£è Þó†¬ì Þ¬ôJ™ 
¬èªò¿ˆF´‹ ÜFè£óˆ¬î 
âìŠð£® ðöQê£IJì‹ 
ªè£´ˆ¶M†ì£™ Üî¡Hø° 
ð¡m˜ªê™õˆF¡ ÜóCò™ 
õ£›‚¬è«ò Üvîñùñ£A 
Mì¾‹ õ£ŒŠ¹ Þ¼‚Aø¶. 
è£óí‹, Þó†¬ì Þ¬ôJ™ 
¬èªò¿ˆF´‹ ÜFè£óˆ¬î 
M†´‚ªè£´ˆî£™ îù‚°‹, îù¶ 
ñèÂ‚°‹ Ãì Y† ªðÁõîŸ° 

âìŠð£® ðöQê£IJì‹ ªè…ê 
«õ‡®ò Åö™ à¼õ£èô£‹. 
âù«õ, Þó†¬ì Þ¬ôJ™ 
åŸ¬øˆ î¬ô¬ñò£è âìŠð£® 
ðöQê£I»‹, æ.ð¡m˜ªê™õº‹ 
Þ¼‚è õ£ŒŠ«ð Þ™¬ô.

ãŸªèù«õ, Í¡Á ñ£îƒèÀ‚° 
º¡¹ å«ó õ£‚A™ Þó‡´ 
å¼ƒA¬íŠð£÷˜è¬÷ «î˜¾ 
ªêŒ»‹ º¬ø¬ò ªè£‡´õ‰¶ 
Ü¬î «î˜î™ Ý¬íòˆF½‹ 
ðF¾ ªêŒ¶œ÷¶ ÜFºè.  
ÞîŸè£ù ðîMè£ô‹ Í¡Á 
Ý‡´èœ Ý°‹. ÞŠ«ð£¶ 
Þ¼õ¼‹ «î˜õ£A»œ÷ù˜. Þ¬î 
ªð£¶‚°¿M™ åŠ¹î™ ªðŸÁ 
«î˜î™ Ý¬íòˆ¶‚° ÜÂŠð 
«õ‡´‹.

ÞŠð®Šð†ì ÅöL™, 
ªð£¶‚°¿M™ ð¡m˜ªê™õˆF¡ 
ÜÂñF¬ò eP åŸ¬øˆ î¬ô¬ñ 
î£¡ «õ‡´‹ âù âìŠð£® 
Ýîóõ£÷˜èœ b˜ñ£ù‹ 
G¬ø«õŸPù£™, G„êòñ£è «î˜î™ 
Ý¬íòˆF™ ð¡m˜ªê™õ‹ 
º¬øJ†´ Þó†¬ì Þ¬ô¬ò 
ºì‚°‹ Åö™ à¼õ£èô£‹. 

è£óí‹, 1997 Ý‹ Ý‡®™ 
F¼ï£¾‚èóê˜ «ð£†®Š 
ªð£¶‚°¿¬õ Ã†ì, î£¡ 
î£¡ ªð£¶„ªêòô˜ âù 
«î˜î™ Ý¬íòˆ¶‚° 
ÜÂŠH¬õˆî£˜. Ü‰î «ïóˆF™ 
16 ñ£Gôƒè÷¬õ àÁŠHù˜èO™ 
7 «ð˜ F¼ï£¾‚èóê¼‚° 
Ýîó¾ ªîKMˆF¼‰îù˜. 
Ü«î«ð£ô,  îI›ï£´, è˜ï£ìè£,  
¹¶¬õ ÝAò ñ£GôƒèO™ 
ªñ£ˆîºœ÷ 8 â‹.â™.ã.‚èO™ 
4 «ð˜ F¼ï£¾‚èóê¼‚° Ýîó¾ 
ªîKMˆF¼‰îù˜.

ÜŠð® Þ¼‰¶‹ 
«î˜‰ªî´‚èŠð†ì 
ªð£¶„ªêòô¼‚° î£¡ è†C‚ 
ªè£®, C¡ù‹ õöƒè «õ‡´‹ 
â¡ø MF¬ò ²†®‚è£†® 
ªüòôLî£¾‚° î£¡ è†C‚ 
ªè£®, C¡ù‹, ¬èªò¿ˆF´‹ 
àK¬ñ¬ò õöƒAò¶. ÞŠð®Šð†ì 
ÅöL™ ð¡m˜ªê™õ‹,  âìŠð£® 
ÝAò Þ¼õ¼«ñ ªî£‡ì˜è÷£™ 
«î˜¾ ªêŒòŠð†ì 
å¼ƒA¬íŠð£÷˜è÷£è Þ¼‚°‹ 
G¬ôJ™, G„êòñ£è Þó†¬ì 
Þ¬ô¬ò ºì‚°‹ õ£ŒŠ¹ 
ð¡m˜ªê™õˆ¶‚° ÜFè‹. 

Þ‰G¬ôJ™, è†C à¬ìò£ñ™ 
Þ¼‚è «õ‡´ªñQ™ åŸ¬øˆ 
î¬ô¬ñ «è£ûˆ¬î âìŠð£® 
Ýîóõ£÷˜èœ ¬èM†«ì bó 
«õ‡´‹. 

å¼«õ¬÷ Þó†¬ì Þ¬ô 
ºì‚èŠð†´ îQ‚è†Cò£è 
G¡ø£™ âìŠð£® ðöQê£I å¼ 
°PŠH†ì õ£‚° êîiîˆ¶ì¡ 
å¼ î¬ôõó£è GŸè º®»«ñ 
îMó, 2026 «ðó¬õˆ «î˜îL™ 
vì£L¬ù «î£Ÿè®‚°‹ ºî™õ˜ 
«õ†ð£÷ó£è GŸè Þòô£¶. 
è†C¬ò à¬ìŠðF™ âìŠð£® 
Ýîóõ£÷˜èœ Þ¬ì«ò Þ¼«õÁ 
è¼ˆ¶ àœ÷¶

ªüò‚°ñ£˜, C.M.ê‡ºè‹ 
«ð£¡øõ˜èœ Þó†¬ì Þ¬ô 
M¿‰î£½‹ ðóõ£J™¬ô 
âù èí‚° «ð£´A¡øù˜. 
Ýù£™, âv.H.«õ½ñE, 
îƒèñE, ªêƒ«è£†¬ìò¡ 
«ð£¡øõ˜èœ Þó†¬ì Þ¬ô 
ºì‚èŠðì‚Ãì£¶ â¡ø 
è¼ˆF™ î£¡ àœ÷ù˜. 
ð¡m˜ªê™õˆ¶‚°‹, ¶¬í 
å¼ƒA¬íŠð£÷˜ ¬õˆFòLƒè‹,  
æ.H.ói‰Fóï£ˆ °ñ£˜ â‹.H., 
î˜ñ˜ â‹.H., «ü.C.®.Hóð£è˜, 
ñ«ù£xð£‡®ò¡ 
â‹.â™.ã., º¡ù£œ â‹.H. 
«è£ð£ôA¼wí¡, «õ÷„«êK 
º¡ù£œ â‹.â™.ã. Ü«ê£‚ 
«ð£¡ø Ýîóõ£÷˜èœ õ†ì‹ 
àœ÷¶.

âù«õ, Þõ˜èœ, âìŠð£® 
ñŸÁ‹ Üõó¶ Ýî˜õ£÷˜è¬÷ 
êñ£î£ùŠð´ˆ¶õ£˜è÷£ Ü™ô¶ 
Þó†¬ì Þ¬ô¬ò ºì‚°‹ 
º®¾ â´ˆ¶M†´ «î˜î™ 
Ý¬íòˆ¶‚° ð¡m˜ªê™õ‹ 
ªê™õ£ó£ â¡ð¬î ü¨¡ 23Ý‹ 
«îF õ¬ó ªð£ÁˆF¼‰¶ î£¡ 
ð£˜‚è «õ‡´‹.

ð¡m˜ªê™õˆ¬î ªð£Áˆîõ¬ó Þó†¬ì 
Þ¬ôJ™ ¬èªò¿ˆF´‹ ÜFè£ó«ñ Üõ¼‚° 
à„êð†ê ÜFè£ó‹. åŸ¬øˆ î¬ô¬ñò£è Þó†¬ì 
Þ¬ôJ™ ¬èªò¿ˆF´‹ ÜFè£óˆ¬î âìŠð£® 
ðöQê£IJì‹ ªè£´ˆ¶M†ì£™ Üî¡Hø° 
ð¡m˜ªê™õˆF¡ ÜóCò™ õ£›‚¬è«ò 
Üvîñùñ£A Mì¾‹ õ£ŒŠ¹ Þ¼‚Aø¶.

åŸ¬øˆåŸ¬øˆ    
î¬ô¬ñ‚°î¬ô¬ñ‚°

ê£í‚Aò¡
F «è£¬õ ªñJ™

Í¡ø£õ¶ º¬øò£è 
ºìƒ°ñ£ Þó†¬ì Þ¬ô?

Þ¶ °Pˆ¶ ÜóCò™ Mñ˜êè˜ 
KS ÃÁ‹«ð£¶, ÜFºèM™ 

åŸ¬øˆ î¬ô¬ñ îM˜‚è 
º®ò£î ÅöL™ î£¡ Þó†¬ìˆ 
î¬ô¬ñ à¼õ£ù¶. 

îù¶ î‹H¬ò«ò M†´‚ 
ªè£´ˆî æ.H.âv., Þó†¬ì 
Þ¬ôJ™ ¬èªò¿ˆF´‹ 
àK¬ñ¬ò å¼ «ð£¶‹ 
M†´‚ªè£´‚èñ£†ì£ .̃ 

âìŠð£® ðöQê£I Þó†¬ì 
Þ¬ô¬ò eP î¬ôõó£è 
«õ‡´‹ â¡ø º®¬õ 
â´ˆ¶M†ìî£è«õ ªîKAø¶. 
Ý¬èò£™ ªð£¶‚°¿M™ 
â¡ù ïì‚èŠ«ð£Aø¶ â¡ð¬î 
ªð£ÁˆF¼‰¶ ð£˜‚è «õ‡´‹. 
e‡´‹ åŸ¬øˆ î¬ô¬ñ‚è£è 
b˜ñ£ù‹ G¬ø«õŸPù£™ 
Í¡ø£õ¶ º¬øò£è Þó†¬ì 
Þ¬ô ºìƒ°‹ Üð£ò‹ 
à¼õ£°‹ â¡ø£˜ KS.

õ£ŒŠ¹õ£ŒŠ¹  Þ™¬ô?Þ™¬ô?
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F «è£¬õ ªñJ™ õ£óÞî›04 ü¨¡ 19 - 25, 2022

«è£¬õ Ý .̃âv .¹ó‹ ð°FJ™ àœ÷ Ü¡ùÌ˜í£ «ý£†ì™ õ÷£èˆF™ ê‰Fó£  
ý§‡ì£Œ ê£˜H™ ¹Fò ªõ‡Î è£˜ ÜPºèMö£ ï¬ìªðŸø¶. Þ‰î Mö£¾‚° CøŠ¹ 

M¼‰Fùó£è ðƒ«èŸø, ÿ Ü¡ùÌóí£ «ý£†ì™v  ªêò™ Þò‚°ù˜ M«õ‚ ñŸÁ‹ ê‰Fó£ 
Ý†«ì£ªñ£¬ð™v Þò‚°ù˜ ó…Cˆ «è£M‰îó£x   Þ¬í‰¶ ¹Fò ªõ‡Î è£¬ó ÜPºè‹ 

ªêŒ¶ ¬õˆîù .̃ «ñ½‹, Þ‰î Mö£M™ ê‰Fó£ ý§‡ì£Œ ¶¬í MŸð¬ù «ñô£÷˜ 
ñEè‡ì õ£êè¡ ðƒ«èŸø£ .̃

¹Fò ªõ‡Î è£˜ ÜPºè‹

ÿ A¼wí£ è™M 
GÁõùƒèO¡ ê£˜H™ 

‘ð£óîŠ Hóîñ˜ ï«ó‰Fó 
«ñ£®J¡  êè£ŠîˆF™ 
Þ‰Fò ªõO»ø¾‚ 
ªè£œ¬èJ¡ ªõŸP 
õóô£Á’ â¡ø î¬ôŠH™ 
èô‰¶¬óò£ì™ Gè›„C 
ï¬ìªðŸø¶.

Þ‰Gè›¾‚° ñˆFò 
ªõO»ø¾ˆ¶¬ø Ü¬ñ„ê˜ 
ñŸÁ‹ ð£ó£Àñ¡ø 
Mõè£óƒèÀ‚è£ù Þ¬í 
Ü¬ñ„ê˜ ºóOîó¡ 
CøŠ¹ M¼‰Fùó£è 
ðƒ«èŸø£˜. Þ‰Gè›M™ 

ð£üè ñ£Gô î¬ôõ˜ 
Ü‡í£ñ¬ô ðƒ«èŸø£˜. 
«ñ½‹,  ÿ A¼wí£ 
è™M GÁõùˆF¡ 
î¬ôõ˜ ñô˜MN  
Gè›MŸ° î¬ô¬ñ î£ƒA 
õó«õŸ¹¬óò£ŸPù£˜. 
Þ¶°Pˆ¶ 
ñ£íõ˜èO¬ì«ò 
CøŠ¹¬óò£ŸPò 
ð£üè ñ£Gô î¬ôõ˜ 
Ü‡í£ñ¬ô, ªõO»ø¾ 
¶¬ø ê£˜‰¶ ð£üè 
Üóê£™ ð™«õÁ 
º¡ªù´Š¹ ïìõ®‚¬èèœ 
â´‚èŠð†´œ÷î£è¾‹, 
àôè Ü÷M™ Þ‰Fò£M¡ 
ªð¼¬ñ õ÷˜‰¶œ÷î£è¾‹ 
ªîKMˆî£˜. Üî¬ùˆ 
ªî£ì˜‰¶, ñˆFò Þ¬í 

Ü¬ñ„ê˜ ºóOîó¡, 
à‚ó¡ «ð£˜ ÅöL½‹, 
ãñ¡ ï£†®™ ãŸð†ì 
ðî†ìñ£ù è£ôƒèO½‹, 
«è£M† è£ôè†ìˆF½‹ 
ªõOï£†®™ õ£¿‹  
Þ‰Fò˜è¬÷ ð£¶è£Šð£è 
e†´ ªè£‡´ 
õ¼õF™ Hóîñ˜ «ñ£® 
î¬ô¬ñJô£ù Þ‰Fò 
Üóê£ƒè‹ Iè„ CøŠð£è 
ªêò™ð†´œ÷¶.

âF˜è£ôƒèO™ 
ªõOï£´ õ£› 
Þ‰Fò˜èO¡ ð£¶è£Š¬ð 
àÁF ªêŒ»‹ «ï£‚A™ 
ªõO»ø¾ˆ ¶¬øJ¡ 
ªêò™ð£´èœ Ü¬ñ»‹ 
âù, ñ£íõ˜èOì‹ 
ªîKMˆî£˜.

 F «è£¬õ ªñJ™

ªõOï£´õ£› Þ‰Fò˜èO¡ ð£¶è£Š¹ 
àÁF ªêŒòŠð´‹ -   ÿ A¼wí£ è™ÖKJ™ Þ¬í Ü¬ñ„ê˜ «ð„²

Gè›M™ ñˆFò Þ¬í Ü¬ñ„ê˜ ºóOîó¡ «ð²Aø£ .̃


